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Senate Bill 140 went into effect October 1, 2011 and instructs 
officers to give warnings to those who violate the law and 
begin issuing tickets on January 1, 2012.   

Violation of the law is punishable by a fine of up to $50 for a first offense; $100 
for a second offense within seven years; and $250 for a third offense within 
seven years. Higher fines would be imposed on drivers who violate this law 
while driving in traffic control zones. The ban imposed, beginning January 1, 
2012, will also apply to drivers using cell phones or other wireless 
communications devices to make or receive phone calls, unless they have and 
use hands-free equipment. The same penalties will apply for violation of this 
provision of the law.  

The texting ban prohibits drivers from using a cell phone or other wireless 
communications device to access or search the Internet, to type, enter, send, or 
read any non-voice communication, including text messages, instant messages 
(IM), or email. 

The ban does not apply to emergency personnel, licensed amateur radio 
operators who are communicating certain public information, employees of 
public utilities who are responding to emergencies, or drivers who are reporting 
emergencies or responding to dangerous situations.  

Distracted driving, in the form of texting or talking on a cell phone is responsible 
for thousands of vehicle crashes every year. It is good judgment to not drive 
distracted. Now, it is also the law. State of Nevada employees are encouraged to 
set the example and lead the way for all Nevada drivers. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

PREVENTING WORKPLACE INJURIES 
 

Each day, 30,000 workers are injured at work or develop an occupational illness.  
 
These workplace injuries, illnesses and deaths have a huge financial price 
beyond the human toll; costing over $155 billion annually. 
 
Here are some tips for keeping the workplace and employees safe: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

TIPS FOR WORKERS 
 
While working at a computer, sit with 
your knees at a 90-to120 degree angle. 
Using an angled foot rest can help 
reduce back strain. 
 
Make sure your chair fits correctly and 
is ergonomically designed. 
 
When lifting heavy or awkward items, 
lift with your knees not your back. 
 
If you must sit for long periods, take 
frequent breaks to stretch. 
 
Exercise regularly, focusing on 
strength and flexibility. 
 
When you pick up or set down a load, 
don’t reach more than 10 inches away 
from your body. 
 
Lift and load using a solid two-handed 
grip. 
 
Avoid overexertion. 
 
Report any unsafe conditions 
immediately to a supervisor. 
 
Visit our website at 
http://risk.state.nv.us/Ergo.htm  
for more ergo information. 
 
 

TIPS FOR EMPLOYERS 
 
Adopt and enforce safety procedures. 
 
Provide adequate safety training for 
employees. 
 
Ensure that spills and other potential 
hazards are cleaned up immediately. 
 
Ensure that anyone who is operating 
power equipment, heavy equipment 
such as a forklift, or handling 
hazardous materials has received 
adequate training. 
 
Involve employees in the creation of 
health and safety policies. 
 
Correct employees and supervisors 
who are not following safety 
procedures. 
 
Create a safety checklist that includes 
all potential hazards in your workplace. 
 
Understand the role that ergonomics 
can play in preventing workplace 
injuries and reducing repetitive motion 
disorders. 
 
Ensure that your agency has a Safety 
Committee Coordinator. Visit 
http://risk.state.nv.us/Coordinator%20C
ommittee%20Members.htm for more 
information. 

http://risk.state.nv.us/Ergo.htm
http://risk.state.nv.us/Coordinator%20Committee%20Members.htm
http://risk.state.nv.us/Coordinator%20Committee%20Members.htm


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

State of Nevada Public Works Division 
Facility Condition Analysis Program 

And M-425 Deferred Maintenance Decision Unit 

The State Public Works Division has  a  Facility Condition Analysis Section  that  conducts 
site visits of State‐Owned Buildings. This authority is found under NRS 341.201.  

The  Facility  Condition  Analysis  group will  coordinate  a  site  visit  to  your  State  owned 
facility, meet with the appropriate personnel, assess the buildings and site condition and 
generate a report on future needs of the facility.   

This  report  includes,  but  is  not  limited  to  recommended  repairs,  estimated  costs, 
priorities  and whole  facility  replacement  costs  based  on  current  economic  conditions.  
This  information can be used for planning future capital  improvement and maintenance 
decisions  for  the  agencies.   This  information may  also  be  used  to  substantiate  facility 
replacements or substantiate a feasibility study to replace a facility.   

The  facility  condition  analysis  reports  are  part  of  a  living  document  that  is  updated 
approximately  every  6  years.   The  information  in  these  reports  is  used  by  the  Budget 
Division  to  track  capital  improvement  and  deferred maintenance  budget  requests,  the 
Risk Management Division  for  insurance purposes,  agencies  to make  funding  requests, 
conduct planning activities and inventory state owned buildings.  
 
One of  the primary goals of  the  reports  is  to  allow  agencies  to plan  for  future  capital 
improvements and deferred maintenance needs over a 10 year planning cycle.  
 
One  major  item  that  is  a  maintenance  opportunity  during  the  budgeting  cycle  is  a 
deferred maintenance  decision  unit  called M‐425. Maintenance  can  be  to  buildings  or 
building  systems and  is designed  to ensure  the buildings and  their  systems  function as 
designed  and  last  their  intended  lifespan. While  there  are many deferred maintenance 
items  that need  to be  addressed,  the M‐425 decision unit was designed  for only  those 
issues that have been deferred in previous biennia due to budget limitations.  
 
The Public Works Division has developed a web page to assist agencies with information 
needed to make informed decisions on future needs of their facility. The web address is: 
http://www.spwb.state.nv.us/  and  information  can  be  found  in  the  banner  at  the  top 
labeled “deferred maintenance” and “buildings.” 
 
Public Works is planning a training session on M‐425 Deferred Maintenance sometime  in 

early 2012. Information on dates and time will be posted on our web page in the future. 
 

 

http://www.spwb.state.nv.us/


Defensive Driving 
Requirement  

 
All  employees must  attend  the  standard 
4‐hour  classroom  course  (State 
Administrative  Manual  Section  0521.0, 
Safety  and  Health  Program  and 
Subsection  2‐C,  Safety  Training)  as  soon 
as  available  and  new  employees  within 
the first year of employment.   
 
Refresher  training  is  required  every  4 
years.  If  an  employee  has  previously 
taken the classroom class, they make take 
the  refresher  course  online  at: 
http://nvelearn.nv.gov  thru  NEATS.  Your 
proof  of  completion  is  your  NEATS 
transcript.   
 
Thank  you  for  your  cooperation  as  the 
training  program  is  intended  to  reduce 
and  minimize  workers’  compensation, 
liability and vehicle damage costs. 

 
 

 
 

Prevent slips and falls 
with a proactive snow/ice 

removal program! 
 

Immediately after a heavy snowfall, remove 
snow and ice from property access roads 
and walkways to maintain access to your 
site and facilities by emergency services, 
such as the fire department. A properly 
planned and executed snow removal 
program is critical for property protection 
because:  
 
Cleared drives parking areas allow site 
access for emergency response vehicles, 
and clear walkways will allow easy access 
to the building by external emergency 
response personnel.  
 
Traffic areas cleared of snow and ice will 
minimize the possibility of slips, trips or 
falls by not only your employees and 
visitors, but for any emergency responders 
as well thereby reducing the chances for 
serious injury.  
 
Clearing snow and ice from fire hydrants, 
hose connections and fire protection valves 
will keep them visible and easily accessible 
to firefighters.  

 
 
 
 

Workers’ Comp 
Question of the Quarter: 

  

 
   

 
The Risk Management Division receives inquiries on this type of assignment (modified 
duty/light duty) on a regular basis.  If an injured worker is placed on light duty or modified 
duty by the treating physician and the employer is able to accommodate this, then the 
injured worker can be on “light duty” for 90 days.  If the same injured worker continues to 
have light duty restrictions after the first 90 days and the employer is able to accommodate 
the restrictions, the injured worker can be offered another 90 days on “light duty” as long 
as s/he is performing at least 51% of his/her job duties.  The applicable NAC is 284.6004.  If 
you have questions please contact Risk Management 775-687-3187. 

 

 
 
 
 

What is Temporary Modified Duty Assignment? 
 
 
 

 
 

 

http://nvelearn.nv.gov/

