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I n  o n e  p r e c i s e  m o m e n t

Something happens when you put
eleven centers of excellence in one hospital:
Every moment is charged with meaning.
And miracles are all part of a day’s work.

the symbol of excellence

a mother holds her first child

a stroke survivor takes a step on her own

a heart patient is flown in by chopper

and a doctor says, “she’s going to be fine.”
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TO ENJOY GOOD HEALTH, we must
engage in preventive health care. Those
activities should include exercising, eat-
ing a healthy diet, not smoking, visiting
the doctor/dentist for routine checks, get-
ting adequate sleep, and drinking plenty
of water. More importantly, we know that
if we don’t participate in these activities,
our health will suffer.

I believe the same general concept can
be applied to caring for your nursing
license or CNA certificate. You will find
that if you participate in certain activities,
you can keep your license or certificate in
“good health,” and hopefully, complaint
free.

Based on the types of complaints that
the Board receives, I’ve put together this
list of preventive activities that nurses
and CNAs can participate in to maintain
good “licensure health.”

MEDICATION ERROR (NURSES ONLY)
–Verify the “five rights”--right patient,
right drug, right dose, right route and
right time—every time you administer a
medication. Follow facility policies and
procedures related to documentation and
wasting of controlled substances.

LAPSED LICENSE/CERTIFICATE –
Remember that your license/certificate

expires on your birthday every two years.
Notify the Board immediately of any
address change, so you will receive your
renewal notice. 

USE/ABUSE OF CHEMICALS – Be mind-
ful of the addictive potential of alcohol
and controlled substances, and that their
use/abuse can interfere with your ability
to consistently perform nursing activities
in an organized and competent manner.

ABUSE – Your nursing care must be given
in a sensitive and caring manner.
Hurried, abrupt actions can reflect a less
than caring nurse or CNA. A patient’s
perception of your care of them is very
important.

UNPROFESSIONAL CONDUCT –
Professional conduct must reflect an
understanding and demonstration of
appropriate, professional nurse-patient
relationship boundaries. Becoming famil-
iar with, then following, your organiza-
tion’s policies and procedures will help
you demonstrate a professional demeanor.

POOR NURSING PRACTICE SKILLS –
Your nursing activities must reflect proper
nursing judgment by performance that is
consistently competent, responsible, and
accountable. Also, you must not place

yourself in a nursing environment where
you may not have the appropriate knowl-
edge, skills, or ability to assure safe
patient care.

PRACTICING BEYOND THE SCOPE OF
YOUR LICENSE OR CERTIFICATE – You
can remain within your scope of practice
by developing a working understanding of
the limitations of your license or certifi-
cation as outlined in the Nevada Nurse
Practice Act (available for purchase and
on the web).

DOCUMENTATION – Documentation of
patient care must be timely, complete,
and accurate, particularly for those
patients who are undergoing a change of
condition or experiencing pain.

Article idea thanks to Missouri State Board
of Nursing.

Debra Scott, MS, RN, APN

Executive Director

Preventive Care For
Your Nursing License
or CNA Certificate

A message from the executive director



5Nevada State Board of Nursing ■ Reno Toll-Free 1-800-746-3980 ■ www.nursingboard.state.nv.us

ested in applying for appointment to fill
an upcoming opening, please visit the
Board’s web site or call the Reno office
for an application.

MEETINGS AND OPENINGS
The openings (listed in parenthe-
ses) will occur in the next six
months. All meetings will be held
via videoconference in Reno 
and Las Vegas, except for the
Disability Advisory Committee.

Advanced Practice Advisory
Committee (none)
August 16, 2005
November 1, 2005

CNA Advisory Committee (two)
August 17, 2005
November 9, 2005

Disability Advisory Committee (two)
October 7, 2005—Reno

Education Advisory Committee (one)
July 29, 2005
November 4, 2005

Nursing Practice Advisory Committee
(none)
June 8, 2005
August 10, 2005
October 12, 2005
December 7, 2005

B O A R D  TA L K

BOARD MEETINGS
A seven-member board appointed by the
governor, the Nevada State Board of
Nursing consists of four registered nurses,
one practical nurse, one certified nursing
assistant and one consumer member. Its
meetings are open to the public; agen-
das are posted on the Board’s web site
and at community sites.

BOARD MEETING DATES
(June 17, 2005)

July 13, 14, 15, 2005  - Fallon

September 14, 15, 16, 2005 - Las Vegas

(October 26, 2005)

November 16, 17,18, 2005 - Reno

(Meetings may be held on dates and in
locations in parentheses, depending on
Board business.)

ADVISORY COMMITTEES
The Nevada State Board of Nursing is
advised by and appoints members to five
standing advisory committees. Committee
meetings are open to the public; agen-
das are posted on the Board’s web site
and at community sites. If you are inter-

COME TALK TO THE BOARD
During each regularly scheduled meeting of the Nevada State Board of Nursing,
Board members hold a Public Comment period for people to talk to them on nurs-
ing-related issues. 

If you want to speak during the Public Comment period, just check the meeting
agenda for the date and time it will be held. Usually, the Board president opens
the first day of each meeting by inviting Public Comment. Time is divided equally
among those who wish to speak. 

For more detailed information regarding the Public Comment period, please call
the Reno office.

WE’LL COME TALK TO YOU
Board staff will come speak to your organization on a range of nursing-related
topics, including delegation, the impaired nurse, licensure and discipline process-
es, and the Nurse Practice Act. 

REACH
RECRUIT
RETAIN

THE NEVADA BOARD
OF NURSING

MAGAZINE SCHEDULE
• September 2005
• December 2005
• March 2006
• June 2006

to reserve advertising space
jcoker@pcipublishing.com

1-800-561-4686

www.thinkaboutitnursing.com

Our State Board magazines 
are direct mailed to every
licensed nurse in the following
states–one million and growing!

• Arkansas
• The District of

Columbia
• Indiana
• Kentucky
• Missouri
• Nebraska

• Nevada
• North Carolina
• North Dakota
• Ohio
• South Dakota
• Wyoming
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Board Grants Provisional Approval to
Two New Nursing Education Programs
University of Southern Nevada and Touro University are first Nevada-
based private schools approved to offer nursing programs

In March, the number of Nevada’s approved nursing edu-
cation programs grew to nine. After reviewing the appli-
cations of Touro University and the University of

Southern Nevada, the Board determined they met the
requirements of the Nevada Nurse Practice Act, and grant-
ed both provisional approval to establish nursing education
programs. They are the first private schools to offer nursing
degrees in Nevada.

Board President Patricia Shutt, LPN, said the two new
schools were a welcome addition to the state and its efforts
to ease the nursing shortage. “The number of nurses who
are educated in Nevada continues to grow, but so does our
population,” she said. “We hope as the University and
Community College System of Nevada moves closer to its
goal of doubling nursing enrollment, and as these two new
schools begin graduating students, we will see a steady
growth of nurses who are educated in Nevada and who stay
in Nevada.” 

The Board’s provisional approval allows the new nursing
programs to begin accepting students. (Final approval is
granted when and if the programs graduate their first class
of students, achieve a pass rate of at least 80 percent on the
NCLEX licensure examination, and gain national accredita-
tion. All students who graduate from provisionally approved
nursing programs in the process of obtaining accreditation
are eligible for licensure in Nevada.)

Both schools plan to welcome their first students in
August. The University of Southern Nevada, which opened
in 2001, currently offers pharmacy and business administra-
tion degrees. Its nursing program will be an 18-month cur-
riculum leading to a bachelor's of science in nursing. 

Touro University’s 30-month curriculum will have two
tracks, one for those who have a bachelor's degree in anoth-
er subject, and another for those who have an associate's
degree in nursing but want to advance their careers to
teaching or administration. Both tracks will culminate in a
master's degree (with a bachelor’s degree in nursing con-
ferred).

Degree and contact information for all nine of Nevada’s
public and private universities and colleges is listed below

Nevada has the lowest number of licensed nurses per capita in

the country (520 nurses per 100,000 people, compared to a

U.S. average of 782 nurses per 100,000 people, according to

the U.S. Department of Health and Human Services). That

statistic led to the legislatively mandated plan to double the

enrollment of the state’s public nursing programs. At the

February Board of Regents’ health committee meeting, the

University and Community College System of Nevada reported

that by the end of 2005, the system will more than double the

623 Nevada nursing students who were enrolled during the

2000-2001 school year. 

UCCSN Nursing Initiative
After the first year of the initiative to double the number of
nursing students, enrollment in UCCSN undergraduate nurs-
ing programs increased by 75% (468 students) over 2000-
2001 enrollment.

Enrollment in Undergraduate Nursing Programs
(Unduplicated Headcount)
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Source: University and Community College System of Nevada (UCCSN)

and on the Board’s website at www.nursingboard.state.nv.us.
If you have any questions regarding Nevada’s approved
nursing education programs, please feel free to call the
Board, toll-free, at 1-888-590-6726.
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University of Nevada, Reno, Orvis School of Nursing 
College of Human & Community Sciences
Reno, Nevada 89557-0052
775-784-6841
Post-Masters Certificate - Family Nurse Practitioner (FNP)
Post-Masters Certificate - Clinical Nurse Specialist (CNS)
Master of Science in Nursing (MSN Degree)
Bachelor of Science in Nursing (BSN Degree)
RN-to-BSN Degree Completion

Truckee Meadows Community College Nursing Program
7000 Dandini Boulevard RDMT 417
Reno, Nevada 89512
775-673-7115
Associate of Applied Science in Nursing (ADN Degree)
RN Refresher Course 

University of Nevada, Las Vegas School of Nursing
4505 Maryland Parkway 
Las Vegas, Nevada 89154
702-895-3360 
PhD in Nursing
Master of Science in Nursing (MSN Degree)
Bachelor of Science in Nursing (BSN Degree)
RN-to-BSN Degree Completion

Western Nevada Community College Allied Health
Programs
2201 West College Parkway
Carson City, Nevada 89701
775-445-3295
Associate of Applied Science in Nursing (ADN Degree)
Certificate in Practical Nursing 

Community College of Southern Nevada 
Health Science Center, W1A 
6375 West Charleston Boulevard
Las Vegas, Nevada 89102
702-651-5684
Associate of Applied Science in Nursing (ADN Degree)
Certificate in Practical Nursing
RN Refresher Course

Great Basin College
1500 College Parkway
Elko, Nevada 89801
775-753-2255 
Associate of Applied Science in Nursing (ADN Degree)

Nevada State College Nursing Program
(Provisional Approval Only)
1125 Nevada State Drive
Henderson, NV 89015
702-992-2000
Bachelor of Science in Nursing (BSN Degree)
RN-to-BSN Degree Completion 

Touro University 
(Provisional Approval Only)
874 American Pacific Drive
Henderson, NV 89014
702-777-8687
Master of Science in Nursing (MSN Degree with BSN
Degree conferred) 

University of Southern Nevada 
(Provisional Approval Only)
11 Sunset Way
Henderson, NV 89014-2333
702-990-4433
Bachelor of Science in Nursing (BSN Degree) 

The Board has approved the following schools to con-
duct only the clinical portion of their programs in
Nevada. (Students enrolled in these out-of-state programs
may take the clinical portion of their nursing education
in Nevada.)

California State University, Dominguez Hills
1000 East Victoria St.
Carson, CA 90747

Mojave Community College 
1971 Jagerson Avenue
Kingman, Arizona 86401

Dixie State College of Utah
Department of Health Sciences
Nursing Program
225 South 700 East
St. George, UT 84770

Feather River Community College
P.O. Box P
Quincy, CA 95971

Lassen Community College
P.O. Box 3000
Susanville, CA 96130

University of Phoenix
4615 E. Elwood St.
Phoenix, AZ 85040

Graceland College
1401 West Truman Rd.
Independence, MO 64050-3434

University of St. Francis
College of Nursing and Allied Health
290 N. Springfield Avenue
Joliet, IL 60536
1-800-605-6637

NURSING SCHOOLS APPROVED BY THE NEVADA STATE BOARD OF NURSING
The Board has approved the following schools to conduct all portions of their nursing programs in Nevada.
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Reach Your Financial Goals With Us

Purchase
• No money down owner occupied

programs
• 2500+ Loan Programs 

Conv./FHA/VA/Sub-prime
• Incredible investor programs
• Effortless close, onsite processing

and funding
• Great employee relocation package

available

Refinance
• Cash Out to 95% loan to value w/ no

M.I.
• Pay off high interest credit cards 

or student loans
• Lower your monthly payments
• 30/20/15 yr. Fixed, 1-10 yr ARM

options
• Interest only payments available.

Reach Your Financial Goals With Us

Kevin Cotter, Loan Officer
Mountain View Mortgage Company
Cell: (702) 234-5315  
Bus: (702) 228-7105
Fax: (702) 228-7185
e-mail: Kevincotter26@hotmail.com
7311 West Charleston Blvd.
Building 9, Suite 110
Las Vegas, Nevada 89117

Call Today!Call Today!

Good for One
FREE Appraisal

Expires July 29, 2005

Good for One
FREE Pre-Qualify

Expires July 29, 2005

DO YOU HAVE 
A QUESTION?
If you have questions regarding

nursing practice, the first place to

look is inside your Nurse Practice

Act. If after reading it, you still

have questions, call the Reno

office. If it is an issue that needs

further definition, you may

request the Board issue a prac-

tice decision. The Board will then

ask its Nursing Practice Advisory

Committee to research the issue

and make a recommendation.

FOR MORE ANSWERS—
GET INTO THE ACT
The Nevada Nurse Practice Act is

a 5-1/2” by 8-1/2” booklet. It’s

just $5 if you buy it at the Reno

or Las Vegas office, and $8 by

mail (make check or money order

payable to the Nevada State

Board of Nursing). 

THE ACT IS ON 
THE WEB 
The Board’s web site nursing-

board.state.nv.us has a link to the

state laws (NRS), regulations

(NAC), and practice decisions

which make up the Nurse Practice

Act. It also contains a separate

section on practice information,

including guidelines for determin-

ing scope of practice.

Use Webs i te  To  Ver i f y  Ac t i ve
L i cense/Cer t i f i ca te
Employers, when you’re verifying that someone has
an active license or certificate, the Board encourages you to use our website verifi-
cation system at www.nursingboard.state.nv.us. It’s quick, convenient, and it’s
updated within one business day of renewal or initial issuance. You can also call
the Board for verification at 888-590-6726. Both methods ensure you have the
most up-to-date information about the license or certificate status of your employ-
ees and potential employees.

“Whether You are Looking to Purchase or 
Refinance, We are Your Financial Professionals”

“Whether You are Looking to Purchase or 
Refinance, We are Your Financial Professionals”

Purchase Refinance
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Q
&

A
Q May LPNs perform intravenous therapy?

A More than a year ago, the Board amended regulations
regarding the delegation of intravenous therapy by RNs
to LPNs. The amendments deleted the requirement for
1,500 hours of clinical experience in nursing after
receiving initial LPN licensure and deleted the one-year
experience in nursing requirement before LPNs are
allowed to begin a certification class in IV therapy. They
also allowed IV-certified LPNs to administer steroids, to
flush locks, and to assist the RN in administering blood
and blood products. While the Board has widely pub-
lished these changes, including an extensive article in
the February 2004 issue of this magazine, we’re still get-
ting a lot of calls on the subject. Therefore, we thought
it would be helpful to reprint here the entire text of the
regulations, which can also be found in the Nurse
Practice Act and on the Board’s website
(nursingboard.state.nv.us)
NAC 632.450 Procedures delegable to licensed practi-
cal nurses. (NRS 632.120)
1. A licensed practical nurse who has completed a

course in intravenous therapy approved by the Board
pursuant to NAC 632.242 and who acts pursuant to a
written order of a physician and under the immediate
supervision of a physician, physician assistant or regis-
tered nurse may:
(a) Start peripheral intravenous therapy using devices

which act like needles and are not longer than 3
inches;

(b) Introduce one or more solutions of electrolytes,
nutrients or vitamins;

(c) Piggyback solutions of electrolytes, nutrients and
vitamins;

(d) Administer any of the following medications by
adding a solution by piggyback:
(1) Antibiotics;

(2) Steroids; and
(3) Histamine H2 receptor antagonists;

(e) Administer fluid from a container which is proper-
ly labeled and contains antibiotics, steroids or his-
tamine H2 receptor antagonists that were added
by a pharmacist or a registered nurse designated by
the pharmacist;

(f) Flush locks;
(g) Except as otherwise provided in paragraph (h),

administer fluid by continuous or intermittent
infusion through a peripheral device which uses a
mechanism to control the flow;

(h) Administer fluid to a patient with a temporary
central venous catheter by continuous or intermit-
tent infusion through a peripheral device which
uses an electronic mechanism to control the flow;

(i) Discontinue peripheral intravenous catheters
which are not longer than 3 inches; and

(j) Change a central venous catheter dressing.
2. In addition to the procedures set forth in subsection 1, a

licensed practical nurse who has completed a course in intra-
venous therapy approved by the Board pursuant to NAC
632.242 and who acts pursuant to a written order of a physi-
cian and under the direct supervision of a registered nurse
may assist the registered nurse in the intravenous administra-
tion of blood and blood products by collecting data and per-
forming simple nursing tasks related to that administration of
blood or blood products.

NAC 632.455 Procedures not delegable to licensed practical
nurses. (NRS 632.120) A licensed practical nurse may not
administer intravenously:
1. Any drug other than an antibiotic, steroid or histamine H2

receptor antagonist;
2. Any drug which is under investigation by the United States

Food and Drug Administration, is an experimental drug or is
being used in an experimental method;

3. Any antineoplastic medications;

Q&A
Answers to some of your 
frequently asked questions
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4. Colloid therapy, including hyperalimentation;
5. Any medication administered by intravenous push.

NAC 632.460 Labeling required on containers. (NRS
632.120) The following information must be on a container
before its contents may be administered by a licensed practical
nurse:
1. The name of the patient for whom the contents are intended;
2. An identification of the contents;
3. The dosage;
4. The rate at which the contents are to be administered;
5. The date and time when the container and its contents were

prepared;
6. The expiration date and time of the contents;
7. The name or initials of the person who prepared the container

and its contents; and
8. The name or initials of the person who superimposed the con-

tainer, if applicable.

NAC 632.465 Course on intravenous therapy: Compliance
with requirements in NAC 632.475. (NRS 632.120) Any
course on intravenous therapy must comply with the requirements
set forth in NAC 632.475 before it is offered to licensed practical
nurses for the purpose of complying with the requirements of
NAC 632.450 to 632.475, inclusive.

NAC 632.470 Course on intravenous therapy: Place of instruc-
tion; faculty. (NRS 632.120)
1. The course must be taught in an educational institution or a

licensed health care facility as defined in NRS 449.0151.
2. The course must be taught by a registered nurse who has had,

during the 2-year period before the course is taught:
(a) At least 6 months’ experience as a member of a team which

performed intravenous therapy in a licensed healthcare
facility;

(b) At least 6 months’ experience, which included starting and
superimposing fluids, in a clinical area with a high volume
of intravenous therapy; or

(c) Experience in teaching courses in intravenous therapy.
3. The ratio of faculty members to students in the laboratory or in

an area used for clinical practice in the course must not be more
than 1 to 10.

NAC 632.475 Course on intravenous therapy: Subjects and
hours required; improvement of skills. (NRS 632.120)
1. The course must include the following subjects:

(a) The current regulation concerning licensed practical nurses
and intravenous therapy;

(b) The anatomy, physiology and physics related to intravenous
therapy;

(c) Identifying the purposes of intravenous therapy;
(d) Identifying the major routes for fluid replacement;
(e) Locating and naming the common intravenous sites;
(f) Identifying the types of fluids used in intravenous therapy;
(g) Preparing patients for intravenous therapy;

(h) Administering intravenous therapy, including:
(1) Setting up equipment for intravenous therapy;
(2) Inserting devices that act like needles in the periphery,

which are not longer than 3 inches;
(3) Inserting tubing into bottles of additives;
(4) Calculating drops per minute;
(5) Regulating intravenous flow according to calculation;
(6) Using electronic regulating mechanisms;
(7) Superimposing and piggybacking containers of solutions;
(8) Discontinuing peripheral intravenous devices that act

like needles which are not longer than 3 inches; and
(9) Recording intravenous therapy;

(i) Identifying possible complications from intravenous thera-
py;

(j) The management of intravenous therapy;
(k) The pharmacology of medications and solutions used in

intravenous therapy; and
(l) The appropriate technique for changing a sterile dressing on

a peripheral and central venous site.
2. The course must include at least 20 hours of instruction and 10

hours of clinical practice. The clinical practice must include
three successful venipunctures on live subjects.

3. A licensed practical nurse shall provide evidence of the mainte-
nance or improvement of his knowledge and skills required to
perform venipuncture and intravenous therapy to his employer
or the Board, or both, upon request.

Q What is meant by the phrase “professional
boundary violation”?

A Professional boundary violations occur when a nurse or
CNA fails to act in the patient’s best interest, or
becomes inappropriately involved in the patient’s per-
sonal relationships. It is always the responsibility of
the health care professional to establish appropriate
boundaries with existing and former patients. Sexual
misconduct is an extreme form of boundary violation
and includes any behavior that is sexually demeaning
or harassing, or can be reasonably interpreted as sexual
by the patient. Even if a patient initiates the sexual
contact, a sexual relationship with the patient is con-
sidered sexual misconduct for the health professional. 

Q What is unprofessional conduct?

A Webster’s Dictionary defines unprofessional as “contrary to
the rules or usages of a profession.”  The rules and usages of
the nursing profession are measured by current national
standards of nursing practice, reasonable and prudent poli-
cies and procedures, and the statutes and regulations of the
Nurse Practice Act.
All nurses should be familiar with the entire Nurse
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Practice Act, since it regulates the practice of nursing. The
sections which specifically address unprofessional conduct
are NRS 632.320 and NAC 632.890. As you review them,
ask yourself if your practice would be considered profes-
sional or unprofessional. If you’re trying to make a deci-
sion about whether a certain action is unprofessional
conduct, ask yourself these questions: Would the con-
duct be reasonable or logical? Would another reasonable
nurse in the same situation act in the same manner? Am
I carefully and cautiously considering the action? Am I
competent to perform the action? Am I in compliance
with the Nurse Practice Act? 

Q Who can give orders to an RN?

A An advanced practitioner of nursing, a licensed physician,
a licensed physician assistant, a licensed dentist, or a
licensed podiatric physician (see NRS 632.018).

Q Is a misdemeanor a conviction? 

A Yes. If you have ever been convicted of a misdemeanor,
you need to answer “yes” to the application screening
question #2.

Q Isn’t a conviction for driving under the influ-
ence (or driving while impaired) a traffic
offense?

A No. A DUI (or DWI) is a criminal offense. If you’ve been
convicted of a DUI or DWI, you must answer yes to
screening question #2 on your application.

Q If my fingerprint report shows arrests, not
convictions, why can’t you just issue me my
license?

A Convictions are not always reported to the FBI. If your fin-
gerprint report shows arrests, but no convictions, the Board
will ask you to supply the court documents for each arrest.
Once you’ve provided court documentation proving the
arrests did not result in convictions, the Board will contin-
ue to process your application.

Q The courts/judge/probation officer/attorney
assured me my criminal record would be
expunged/sealed. Why is it still showing up
on my fingerprint report? 

A We often hear from individuals who don’t report convic-
tions on their applications because they were told their
record would be “sealed.” If those convictions then show
up on the fingerprint report, the person is charged with
submitting a fraudulent application for answering no to
screening question #2. If you’ve been told your record
has been expunged or sealed, you may want to have your
fingerprints done for yourself first, to make sure your FBI
report no longer shows the charge or conviction in ques-
tion.

Q My boss said I didn’t need to report a fellow
nurse who repeatedly administers the wrong
medication to patients. Is she right?

A No. As a licensed nurse or certified nursing assistant, you
are required by law to report any alleged violations of the
Nurse Practice Act to the Board. That is not a decision
your supervisor, human resource department, or others can
make for you.

Q How many continuing education units must I
earn to renew my license/certificate?

A RNs and LPNs are required to complete 30 contact hours
of continuing education during each renewal period. A
contact hour is equal to 50 clock minutes. New RN and
LPN graduates may use their nursing coursework in lieu of
continuing education hours for their first renewal period.
CNAs must complete 24 hours of inservice training during
each renewal period.

Q How often do I renew my license/certifi-
cate?

A Every second birthday. Please note: your first renewal may
not be a full two years, depending on when your birthday
falls and when your license/certificate is issued.

Q If I have not worked as a nurse for more
than five years, how do I reactivate or
maintain my license?

A If you haven’t worked as a nurse during the previous five
years, you must take a refresher course. Call the Board for
more information.
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adver t i sement

Why was Sunrise Hospital
named #1 nine years in a row?**

Sunrise has won National Research Corporation’s Consumer Choice Award for the area’s
best hospital from 1996 to 2004. Nine consecutive times – for a lot of good reasons.

For Pediatrics, no one is better. We have Nevada’s only cancer unit exclusively dedicated to 
curing kids. Our Children’s Heart Center performs delicate procedures on little hearts. And 
our state-of-the-art, high-risk nurseries saved over 22,000 babies.

For specialized care, Sunrise is the leader. We have the only Stroke Center, at the Nevada
Neurosciences Institute, where doctors treat strokes around-the-clock, 24/7.

Sunrise is home to our region’s only Gamma Knife Center, technology used by our doctors 
to remove brain tumors without cutting, pain or scarring. 

And those are just some of the reasons why you’ve been saying – Sunrise. 

World Class. Right Here.

Just take a look inside.
TOP 25 IN THE NATION CHILDREN’S HOSPITALS†

TOP 10% IN THE NATION WOMEN’S STROKE*

TOP 10% IN THE NATION CARDIOLOGY*

TOP 5% IN THE NATION CARDIAC INTERVENTION*

TOP 10% IN THE NATION WOMEN’S HEALTH*

CARDIOLOGY*#1 IN THE STATE

3186 Maryland Pkway,  Las  Vegas ,  NV 89109 •  (702)  731-8000 •  www.sunr isehospita l . com

Ratings received from: *HealthGrades (2004-2005); **National Research Corporation (1996-2004); & †Child Magazine (2001)
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adver t i sement

MountainView Hospital, is an integral part of the community we serve, and it shows. We were recent-
ly ranked #1 in Patient Satisfaction among Las Vegas hospitals. Our 235-bed, full-service facility is big
enough to serve the needs of a rapidly-growing community, but small enough for your contributions
to have a definite impact. MountainView is more than a hospital. It's the place our friends and neigh-
bors turn in time of need. We've earned their trust. Let us earn yours.

Please send your resume to:  MountainView Hospital Care of Human Resources, 3100 N. Tenaya Way, Las Vegas, NV 89128. 
Natalie Gardner, Nurse Recruiter (702) 562-5508 • Jobline: (702) 255-5135 • Fax: (702) 233-5301 www.MountainView-Hospital.com

A drug test and background investigaton are required as part of our pre-employment process. EOE M/V/F/D HCA is a registered service mark of HCA Inc., Nashville,TN.

You’re part of a community

You’re not
just part of
a hospital...

We have exciting changes at MountainView Hospital!

• Recently expanded 24 Bed Medical/Surgical/Telemetry Unit 

• New Progressive Care Unit 

• New Observation Unit
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Board Revises
Vein Harvest

Practice
Decision 

RNFAs can now
perform procedure

Acting upon the recommendation of its Nursing Practice Advisory Committee, the Board at its March meeting adopted revisions to its
practice decision regarding preparing and harvesting a saphenous vein for coronary artery bypass grafting. The revisions were made to
reflect current practice and educational standards. The revised decision allows qualified Registered Nurse First Assistants to perform the
procedure, in addition to qualified Certified Nurse First Assistants. The procedure must be performed interdependently between the sur-
geon and the nurse. Below is the text of the decision, which is also on the Board’s website www.nursingboard.state.nv.us in the Practice
Information section.

If the RN is a Registered Nurse First Assist, he or she may prepare/harvest a saphenous vein for coronary artery bypass grafting. This
procedure is within the scope of nursing for a Registered Nurse First Assistant (RNFA) and a Certified Nurse First Assistant (CRNFA)
provided the following guidelines are followed. (The nurse in the following text refers to either the RNFA or the CRNFA):

1. The nurse must have successfully completed an RN First
Assistant program that meets the Association of
Operating Room Nurse (AORN) Education Standards
for RN First Assistant Programs, and a clinical precep-
torship devoted to the application of knowledge and
clinical skills associated with the process of harvesting a
coronary conduit/saphenous vein. The nurse must main-
tain documentation of competency and maintain current
CNOR certification. 

2. The nurse will use surgical instruments to perform dissec-
tion or manipulate tissue as directed by the surgeon to
accomplish preparation/harvest of a saphenous vein.

3. As part of informed consent, the patient or responsible
party is informed that a nurse will be performing the
procedure. 

4. The nurse is competent to perform the procedure and
has the documented and demonstrated knowledge, skill,
and ability to perform the procedure pursuant to NAC
632.071, 632.224, and 632.225. 

5. There are agency policies and procedures, a provision
for privileging, and any required protocols in place for
the nurse to perform the procedure.  

6. The nurse maintains accountability and responsibility for
nursing care related to post-operative follow up for the
procedure and follows the accepted standard of care
which would be provided by a reasonable and prudent
nurse. 

7. The procedure is performed interdependently by the sur-
geon and the nurse. The surgeon must be in attendance
while the nurse performs this procedure.
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TOLL-FREE
CONSUMER
HOT LINE

CALL 800-746-3980
or in Reno calling
area, 688-2620

The Nevada State Board of
Nursing has a hot line to help con-
sumers who have questions or con-
cerns about the nursing care they
or their loved ones are receiving.
Please encourage your friends,
families and patients to call the hot
line if they have concerns about
nursing care. And remember, if you
or anyone else wishes to file a
complaint against a nursing assis-
tant or nurse, it must be done in
writing. Complaint forms can be
requested by calling the hot line or
can be obtained by visiting the
Board’s web site.

For more information, 
call us today at 1-800-853-5803

or fax resumes attention: HR Director at 702-579-4343

Guaranteed Contracts at Premium Rates! 

Discover what sets us apart
from other agencies!

We provide a comprehensive orientation 
as well as computer training with pay... 

So you feel confident and knowledgeable 
from the moment you enter our facilities.

All About Staffing, a leading healthcare staffing
agency, is the exclusive staffing provider for
MountainView Hospital, Southern Hills,
Sunrise Hospital & Medical Center and

several local surgery centers.

4270 S Decatur Blvd. Suite A-7
Las Vegas, NV  89103

Flexible Scheduling – 
Per Diem Shifts or Contract Block Assignments

First Called / Last Canceled
Weekly Paycheck / Direct Deposit

401K and Pension Plan
Employee Stock Purchase Plan

And So Much More!

Surgery Center of
Southern Nevada

Accepting resumes for:

Operating Room RN
FT & Per diem

2 yrs exp. needed, 
CPR/ACLS

Pre-op/PACU RN
Per diem

2 yrs exp. needed,
CPR/ACLS/PALS

RN- Per diem
Nights, 1 yr surgical floor exp.

(for extended recovery), 
CPR/ACLS

Email resumes to:
cchase@surgerycentersn.com

Fax: 702-369-5729
Attn: Christine

Comprehensive Cancer

Centers of Nevada (CCCN) is
growing and is currently accepting
applications including the following
positions:

• Nurse Manager
• Clinical Research Nurse/Coordinator
• Registered Nurse – Pediatric Oncology
• Registered Nurse – Adult Oncology 

CCCN is the premier provider of oncology and hematology care in
the Las Vegas Valley.  With six clinic sites, we offer exceptional
opportunities for career growth.  We provide a competitive salary
and outstanding benefits package, which includes medical, vision,
dental, life and disability insurance, 401 K contributions, holiday and
vacation pay, tuition assistance, and referral bonuses. Sign on
bonuses available for select positions. Bi-lingual a plus. Visit our
website at cccnevada.com.

If you are interested in joining our team of professionals, please for-
ward your resume and salary requirements to:
Comprehensive Cancer Centers of Nevada, Attn: Human
Resources Fax: 702-952-3368
CCCN is an Equal Opportunity Employer.  Pre-employment drug testing is a condition of employment.



17Nevada State Board of Nursing ■ Reno Toll-Free 1-800-746-3980 ■ www.nursingboard.state.nv.us

Board Revises School
Nurse Decision
Allows Emergency Administration of Glucagon

The Nevada Nurse Practice Act allows RNs to dele-
gate to unlicensed individuals in only a very few set-
tings. One of those settings is the school system.
Through both regulation and practice decision, the
Board has outlined how registered nurses knowledgeable
in school nursing should direct and provide school
health services. 

The school nurse (RN) is responsible to develop,
implement, evaluate and revise the plan of health care
for each student with special health care needs under
his supervision. Delegation or assignment of specific
procedures to licensed or qualified persons is addressed
in NAC 632.226 and in the Board’s School Nurse
Advisory Opinion (practice decision). Part of the prac-
tice decision is a grid that outlines the nursing proce-
dure, and whether the procedure is delegable to a quali-
fied licensed nurse, a qualified person, or both. 

In January, representatives of the American Diabetes
Association (ADA) submitted a practice decision
request to the Board, asking it to consider adding the
emergency administration of glucagon injections to the
list of procedures that a school nurse could delegate to a
qualified person. 

In February, the Board’s Nurse Practice Advisory
Committee reviewed the request and listened to testi-
mony from representatives of the ADA, the Nevada
Alliance Against Diabetes, and the Nevada Pharmacist
Association. They heard how glucagon administration is
now considered the best emergency response to low
blood sugar levels and that the benefits far outweigh the
risks. Glucagon stimulates the release of glycogen from
the liver into the blood, quickly raising the blood glu-
cose level of the student before before brain damage or
death occurs. Vomiting, the major risk, is ameliorated
by placing the student on her side so she does not
choke in the event of vomiting. 

After several questions, clarifications, and examina-
tion of the injection kit, the committee voted to recom-
mend the Board add emergency administration of
glucagon to the delegable task list in the school nurse
practice decision. After considering the committee’s
recommendation and hearing further testimony, the
Board at its March meeting adopted the revised deci-
sion. The full text of the decision and the regulation
can be found on the Board’s website www.nursing-
board.state.nv.us in the Practice Information section.

RN apprentice nurses may not
administer PCA medications

In January and February, the Board
received inquiries regarding intravenous med-
ication administration via PCA by students. The
question was brought to the February meeting
of the Board’s Education Advisory Committee.
The committee members unanimously agreed
that, based on their knowledge of the skill level
of a nurse apprentice and general practice in
the state, the public would be better served by
revising the RN Apprentice Nurse Skills List to
bar students from administering PCA medica-
tions. The Board accepted the committee’s rec-
ommendation at its March meeting. The
revised skills list can be found on the Board’s
website www.nursingboard.state.nv.us in the
Nursing Education Programs and Apprentice
Nurse Skills Lists section.



18 Nevada State Board of Nursing ■ Las Vegas Toll-Free 1-888-590-6726 ■ www.nursingboard.state.nv.us

The Board is increasing online services as part of a continuing
effort to improve customer service and save costs. While many people
are very excited about these electronic services (for example, two-
thirds of nurses now renew their licenses online), the Board recognizes
many nurses and CNAs do not have ready access to the internet. 

So, if you can’t get to the library--or your children won’t get off
their computers--you can now come to either Board office and renew
your license or certificate using the lobby computer set up just for you!

Need To Renew And 
Don’t Have A Computer? 
No Problem!
Now you can get on line at the
Board offices

DIRECTOR OF NURSING
Medical/Surgical Nursing Instructor

(multiple positions)
Mental Health Nursing Instructor
Pediatric Nursing Instructor
Practical Nursing Instructor

(subject to funding)
New Qualifications: Master’s degree with

nursing major or a Bachelor’s degree in
Nursing with a Master’s in a related field.

ALL POSITIONS ARE OPEN UNTIL FILLED
BENEFITS
Medical, dental and vision programs, retire-
ment plans, Deferred Compensation pro-
gram, group insurance, employee assistance
program, worker’s compensation, tax shelter
programs, tuition reimbursement, computer
loan program, credit union, direct deposit
and many other discount programs.
COLLEGE CONTACT INFORMATION:
Fax: (702) 651-4778 
Job Hotline: (702) 651-4588
Community College of Southern Nevada recognizes that
embracing diversity maximizes faculty and staff contribution to
our goals and provides the best opportunity for student achieve-
ment. CCSN is an equal opportunity/affirmative action employer.
CCSN is responsive to serving the educational needs of a diverse
and ever-changing community.

702.651.5800
For full position description, please access
our website: http://www.ccsn.edu

COMMUNITY
COLLEGE OF
SOUTHERN
NEVADA

RN - Med/Surg/ER
Mt. Grant 

General Hospital
Mt. Grant General Hospital in rural

Nevada is well staffed and emphasizes
quality care. Located in a small,

friendly community near Yosemite
National Park and beautiful Lake

Tahoe, we offer a great atmosphere
with no commute! Located in high

desert country, we have hunting, fish-
ing, boating and camping at your back

door. Great benefits, sign-on bonus
and relocation assistance available.

Contact Jan Kollodge, DON at 
775-945-2461 or email her
jank@mtgrantgenhospital.org

P.O. Box 1510 
First and A Streets
Hawthorne, NV 89415
FAX (775) 94-2349
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Board Replaces Anesthetic
Agents Decision
Adopts new practice decision on procedural
sedation

Acting upon the recommendation of its Nursing
Practice Advisory Committee, the Board at its March
meeting voted to replace its practice decision “RN
administration of anesthetic agents for the purposes of
pain management or moderate sedation” with a new
decision on procedural sedation. 

In December, after receiving inquiries about the for-
mer practice decision, the Nursing Practice Advisory
Committee members decided the issue of sedation need-
ed to be looked at from a new perspective. They formed
a subcommittee (Nancy Harland, Cheryl McKinney,
and Susan Moore) to research the issue, directing it to
take into consideration current national standards, the
policies of other nursing boards, and new JCAHO stan-
dards. The resulting draft practice decision was dis-
cussed and revised by the entire committee, then rec-
ommended to the Board for adoption.

Below is the text of the decision, which is also on
the Board’s website www.nursingboard.state.nv.us in the
Practice Information section.

RNs may administer medications for the purpose of
induction of sedation for short-term therapeutic, diagnostic
or surgical procedures (procedural sedation). Authority for
RNs to administer medications is derived from NRS
632.220. This places no limits on the type of medication or
route of medication; there is only the requirement that the
drug be ordered by one lawfully authorized to prescribe.
Specifically, the registered nurse must be competent to per-
form the function, and the function must be performed in a
manner consistent with the standard of practice. In adminis-
tering medications to induce procedural sedation, the RN is
required to have the same knowledge and skills as for any
other medication the nurse administers. This knowledge base
includes but is not limited to:  effects of the medication,
potential side effects of the medication, contraindications for
the administration of the medication and the amount of the
medication to be administered. The requisite skills include
the ability to: competently and safely administer the medica-
tion by the specified route, anticipate and recognize the
potential complications of the medication, recognize emer-

gency situations and institute emergency procedures. Thus
the RN would be held accountable for knowledge of the
medication and for ensuring that the proper safety measures
are followed. The safety considerations for procedural seda-
tion include: continuous monitoring of oxygen saturation,
cardiac rate and rhythm, blood pressure, respiratory rate and
level of consciousness. The RN will ensure the immediate
availability of emergency equipment which contains resusci-
tative and antagonistic medications, airway and ventilatory
adjunct equipment, defibrillator, suction and a source for
administration of 100% oxygen. The RN administering
agents to render procedural sedation would conduct a nurs-
ing assessment to determine that administration of the drug is
in the patient’s best interest.  The RN would ensure that all
safety measures are in force, including back-up personnel
skilled and trained in airway management, resuscitation and
emergency intubation, should complications occur. RNs
managing the care of the patients receiving procedural seda-
tion shall not leave the patient unattended or engage in tasks
that would compromise continuous monitoring of the patient
by the registered nurse. The registered nursing functions,
including vital signs, may not be assigned to unlicensed assis-
tive personnel. The RN is held accountable for any act of
nursing provided to a patient. The RN has the right and
obligation to act as the patient’s advocate by refusing to
administer or continue to administer any medication not in
the patient’s best interest. The institution should have in
place a process for evaluating and documenting the RN’s
demonstration of the knowledge, skills and abilities for the
management of patients receiving agents to render procedur-
al sedation. Evaluation and documentation of competency
should occur on a periodic basis. 

RESOURCES: 
Conscious Sedation, California Nurse Practice Act, NPR-B-06

AORN Recommended Practices for Monitoring the Patient Receiving
Intravenous Sedation, Association of Operating Room Nurses, Inc.

Position Statement on the Role of the Registered Nurse in the Management
of Patients Receiving IV Conscious Sedation for Short-Term Therapeutic,
Diagnostic, or Surgical Procedures, American Nurses Association

Qualified Providers of Conscious Sedation, American Association of
Nurse Anesthetists



CE COURSES FOR NURSES
Disciplinary Actions

Diversity

Documentation

End of Life Care Pain Management

Ethics

Medication Errors

Nurse Practice Acts

Patient Privacy

Professional Accountability

Sharpening Critical Thinking Skills

E-LEARNING FOR THE NURSING COMMUNITY

Sign up for a course
anytime, directly online.

You decide when and
where to study.

CE courses are $12-42
and worth 2.0-7.0 CE credits.

LEARNINGEXT.COM
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Board Adopts Practice
Decision Regarding
Student Clinical Rotations

■ Addresses faculty supervision  
with and without preceptors

Acting upon the recommendation of its Education Advisory Committee, the
Board at its March meeting adopted a new practice decision regarding faculty super-
vision of nursing students in clinical rotations. Below is the text of the decision,
which is also on the Board’s website www.nursingboard.state.nv.us in the Practice
Information section.

Faculty Supervision of Nursing Students in Clinical Rotations 
While participating in clinical rotations as part of the nursing education program,

all student clinical experiences, including those with preceptors, shall be directed by
nursing faculty. Public protection is of the utmost concern. Faculty must be readily
available to address student and/or preceptor concerns and issues of safety.

Faculty Supervision without Preceptors 
The faculty student ratio may not exceed 1 to 8 unless the nursing program has

requested and received an Executive Director waiver (NAC 632.670). The supervis-
ing faculty member must remain on site during the time students are involved in the
clinical experiences. In the public health or community setting, the faculty must be
readily available by telephone (landline or cellular) to respond to preceptor and/or
student issues.

Supervision with the Use of Preceptors 
Each preceptor must have the appropriate knowledge and competence for the

areas of instruction. The nursing program must:
1. Provide the preceptor an orientation concerning the roles and responsibili-

ties of faculty and students.
2. Develop written objectives for each preceptor.
3. Limit preceptor instruction to not more than two students at any one time.
4. Require the preceptor to be at the clinical site when the students are par-

ticipating in clinical experiences.
5. Require the supervising faculty to be available to the preceptor and/or stu-

dent. Availability is defined as being readily available by telephone (land-
line or cellular) to respond to preceptor and/or student issues.

6. The need for physical availability will be defined in the contractual agree-
ment.
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BOARD MEMBERS
The Nevada State Board of Nursing is a seven-member board
appointed by the governor of Nevada consisting of four registered
nurses, one licensed practical nurse, one certified nursing assistant,
and one consumer member.

If you wish to contact a Board member, please write c/o Nevada
State Board of Nursing, 5011 Meadowood Mall Way #201, Reno,
NV 89502-6547; call1-800-746-3980; or email
nursingboard@nsbn.state.nv.us

BOARD
AUTHORITY
The Board has authority
only over its licensees
and certificate holders
and not over the facilities
in which these individu-
als practice. The Board
enforces the Nurse
Practice Act (the law reg-
ulating nursing practice),
with funding for all of its
activities coming solely
from the fees paid to the
Board by licensees and
certificate holders. The
Board does not have
authority to take action
on issues that are of an
employment nature, or
those that relate to the
nursing profession as a
whole. These matters are
best dealt with by the
state labor commissioner,
nursing associations,
labor unions, or other
similar entities.

Patricia Shutt, LPN

President, LPN Member

10/31/2005

Mary Ann Lambert, MSN, RN

Vice President, RN Member

10/31/2008 

Member Helen Vos, MS, RN

Secretary, RN Member

10/31/2008

Dorothy Perkins, CNA

CNA Member 

10/31/2007

David Burgio, MS, RN, APN

RN Member

10/31/2007

Doreen Begley, MS, RN

RN Member

10/31/2008

Joseph Cortez

Consumer Member

10/31/2007
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CNA
O N L I N E

Look for the postcard in the mail
Beginning with August renewals, all you’ll need to renew your Nevada CNA certifi-

cate is a MasterCard™, Visa™, or Discover™ debit or credit card, access to the internet,
and the full name and license number of your supervising RN or LPN. Instead of receiv-
ing a renewal application in the mail, all CNAs whose certificates expire in August or
later will be mailed a yellow postcard with a Personal Identification Number (PIN) and
instructions to access the Board’s web site at www.nursingboard.state.nv for online renew-
al. Once you’ve successfully completed the process, your certificate will be renewed within
one business day. Your hard card will follow in the mail. 

If you don’t have a MasterCard™, Visa™, or Discover™ debit or credit card, the post-
card will direct you to complete and print a certificate renewal application from the
Board’s website or call for an application to be mailed to you. 

So, make sure the Board has your correct address—and don’t throw away that post-
card! If you have any questions regarding this new renewal process, please call the Board.

YOU’RE IN GOOD
C O M P A N Y

Active Nevada 
licenses/certificates on 

May 1, 2005

RN • 21,018
LPN • 3,057
CNA • 6,151

Need Representation
before the State Board?

HAL TAYLOR, Esq.
20 years experience 

representing 
professionals like you.

(775) 825-2223
www.nevadalicenselawyer.com

R E N E W A L
i s  c o m i n g !

Training Certificate
Cannot Be Used for
Inservice Training
Hours

If you are renewing your CNA certifi-
cate for the first time, please note that
effective September 1, 2005, the Board
will no longer accept your initial CNA
training in place of the 24 hours of inser-
vice training required to renew your CNA
certificate.

This means that all CNAs must prove
they took 24 hours of inservice training
within the renewal period to renew their
certificates. If you have any questions
regarding this change, please feel free to
call the Board.

Change is effective September 1

Board Seeks
Education Consultant

The Nevada State Board of Nursing is looking for
the right person to serve as its education consult-
ant, either as an employee or as a contractor.
The individual selected for the position will be
responsible for conducting Board surveys of nurs-
ing education and nursing assistant training pro-
grams, as outlined by the requirements of the
Nevada Nurse Practice Act. The qualified person
will have a master’s degree in nursing and rele-
vant experience. For more information on the
position, please contact Executive Director Debra
Scott, MS, RN, APN, at 888-590-6726.
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MOVING?MOVING?
The Post Office Will Not

Forward Your Renewal

The law requires you to inform the
Board when you change addresses

You’re required by law to inform the Board, in
writing, of any address change, including a zip code
change. Even if you’ve asked the post office to for-
ward your mail, it will not forward your license or
certificate. You may use the address change form
below, mail a signed letter to the Las Vegas office, or
send an email to nursingboard@nsbn.state.nv.us.
Remember to include your name, license or certifi-
cate type and number, former address, current
address, social security number, and date of birth. If
you choose to email us, please send a separate email to
the Board rather than using an address change service.

Change of address form
Name (Last, First, Middle)
__________________________________________________
Type of License ____________________________________
License Number ___________________________________
Date of Birth ______________________________________
Social Security #___________________________________
Former Address ____________________________________
__________________________________________________
City, State, Zip Code _______________________________
Current Address
__________________________________________________
City, State, Zip Code _______________________________
Signature
__________________________________________________
Mail to:   Nevada State Board of Nursing

2500 W. Sahara Ave. #207
Las Vegas, NV 89102-4392

Nevada State Board of Nursing ■ Las Vegas Toll-Free 1-888-590-6726 ■ www.nursingboard.state.nv.us

The Board
Reaches Out
Staff members give
local, state, and
national presentations

The mission of the Board is to protect the public’s
health safety and welfare through effective nurs-
ing regulation. Members of the public need to
know there’s a place they can turn to if they
have a concern about a nurse or nursing assis-
tant. Members of the nursing community need to
know how they can best comply with Nevada
nursing laws and regulations.

That’s why staff members criss-cross the state to
make presentations to thousands of people on
topics ranging from licensure and certification to
the discipline process to the role of the Board.
They speak in locations such as schools, hospi-
tals, offices, and correctional centers. They give
talks to local, statewide, even national organiza-
tions and associations. 

Recent presentations by Board Executive Director
Debra Scott include “The Importance of
Community Partnerships” for the 2005 Philippine
Nurses Association of America Western Regional
Conference; “The Interrelationship Between
Discipline and Patient Safety” for the Annual
Conference of Ostomy/Wound Nurses; “Under
the Influence of the Law” for the American
Nephrology Nurses Association National
Symposium; and a talk on the Board's role in
legislation for the Nevada Nurses Association
Day at the Legislature.

If you would like Board staff to speak to your
organization, please call the Reno office.
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ATTENTION 
Hea l th  Care  Personne l !

25% OFF
YOUR F IRST
P U R C H A S E  
W I T H  T H I S  A D

We offer a variety of
accessories, alterations,
monthly specials and a

10% discount on all 
non-sale items!

OPEN Mon-Sat 10am- 6pm

AJF UNIFORMS
&  A C C E S S O R I E S

4035 W. Sahara Ave.
(between Arville & Valley View)

636-8887

AJF UNIFORMS

uniforms • scrubs • shoes • accessories •
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Nurse’s Name______________________________________ Credentials ________________

Address ______________________________________________________________________

City ____________________________________ State _____________ Zip _______________

Phone_________________________________ email _________________________________

mail your entry to: Caribbean Cruise
Publishing Concepts, Inc. • 14109 Taylor Loop Rd. • Little Rock, AR 72223

Cruise to be awarded December 2005You could WIN a berth on the
Thinkaboutitnursing Premiere Continuing
Education Caribbean Cruise! The 
lucky winner occupies a berth complete
with beautiful views of the Caribbean
and ports of call! Port charges, taxes,
gratuities, conference material fees, all
meals, 24-hour room service, shipboard
activities, nightly entertainment and
shows are all included. Register today!

From Thinkaboutitnursing / Publishing Concepts. Earn Contact Hours
and Have the Time of Your Life Cruising the Caribbean in April 2006!

WINWIN A CARIBBEAN
CONFERENCE
CRUISE

You Could
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Board Now
Accepts Credit
Cards For Payment
As part of its ongoing efforts to
improve cus-
tomer service
and conven-
ience, the Board
in February
began accepting
major credit
cards in addition to cash, checks, and
money orders. You can now use your
MasterCard™, Visa™, or Discover™
card to pay for any Board service. You
can use your credit card on line, over
the phone, and through the mail.

M A I L I N G  L I S T  R E M I N D E R
You can request to be removed

The Board sells its mailing lists to various organizations, based
on their applications. Examples include the Nevada Nurses
Association, which mails its newsletter RNformation to all
actively licensed Nevada nurses; continuing education providers;
uniform companies; and researchers.

If you wish to remove your address from the Board’s mailing
list, you may do so by making a request in writing. 

Just send an email to nursingboard@nsbn.state.nv.us or mail a
signed letter to the Las Vegas office. Please include your full
name, address, and license or certificate number. If you choose to
remove your address, you will still receive official Board commu-
nications such as this magazine, the NSBN News, but you will
not receive the material sent by the organizations that purchase
the Board’s mailing list.
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Disciplinary Actions
Before disciplinary action is taken, 

the Board ensures the nurse or 

nursing assistant is given due process

The following are disciplinary
and licensure/certification actions
taken by the Nevada State Board of
Nursing for the period of November
19, 2004 through January 20, 2005.
Please note that this list does not
include some outcomes of the January
19-20, 2005 Board meeting due to
legal notice requirements. Those out-
comes will be reported in the next dis-
ciplinary actions list. This list does
include some outcomes of previous
Board meetings that were not report-
ed earlier due to legal notice require-
ments.

Settlement Agreements and/or
Hearing Outcomes
Brower, Randall, RN31135
Reprimand, Class and Fine of $2,500 for
violating NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (2) practicing
beyond scope and (27) customary standards.
Cannon, Raylene, RN31865
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (2) practicing beyond
scope, (20) inaccurate recording, and (24)

failure to collaborate.
Chavez, Lita, LPN11382
Agreement for Reprimand for violation of
NRS 632.320 (1) fraud or deceit in
obtaining license.
Chavez, Sharol, RN41659, APN00079
Reprimand and Fine of $200 for violating
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (36) practicing without
an active license.
De Guzman, Mary Ann, LPN12499
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (2) practicing beyond
scope, (3) practice without adequate train-
ing, and (27) customary standards. 
Edie, David, CNA014687
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (17) soliciting, (25)
failing to observe/report, and (27) custom-
ary standards.
Franzen, Ingrid, RN40062
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (36) practicing without
an active license.
Gardner, Leah, RN21437
Voluntary Surrender of License in Lieu of
Other Disciplinary Action by the Board
for violation of NRS 632.320 (7) unpro-

fessional conduct, (14) failing to comply
with Board order and NAC 632.890 (18)
diversion. 
Heermann, Brenda, RN35288
Agreement for Reprimand and Fine in the
amount of $200.00 for violation of NRS
632.320 (7) unprofessional conduct and
NAC 632.890 (36) practicing without an
active license.
Jensen, Clinton, RN47086
Agreement for Fine in the amount of
$100.00 for violation of NRS 632.320 (7)
unprofessional conduct and NAC 632.890
(36) practicing without an active license.
Jones, Stephanie, LPN07211
License revoked for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (9) practicing while ability
impaired.
Kline-De Hart, Gretchen, RN40834
Voluntary Surrender of License in Lieu of
Other Disciplinary Action by the Board
for violation of NRS 632.320 (14) failing
to comply with Board order.
Lettau, Jill, RN39062
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (22) patient abandon-
ment and (27) customary standards. 
Marchewski, Mark, RN29589
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (5) controlled substances,
(7) unprofessional conduct, and NAC
632.890 (18) diversion.

Please do not use this list of disciplinary actions for verifying
licensure or certification status. Other action may have taken
place between the time the discipline was imposed and the time
of publication. To verify licensure or certification status, please
visit our web site or call the Las Vegas or Reno office.

ABBREVIATIONS

NRS Nevada Revised Statutes
NAC Nevada Administrative Code



Metiam, Francrosendo, CNA012213
Certificate revoked for violation of NRS
632.320 (14) failing to comply with Board
order.
Miranda, Danny, RN29756
Order of Probation for violation of NRS
632.320 (2) conviction.
Molina, Dolores, RN29612
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (3) practice without
adequate training and (27) customary
standards.
Nyborg, Cory, LPN08328
License revoked for violation of NRS
632.320 (11) falsified information to
obtain controlled substances.
Orr, Becky, RN31424
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (20) inaccurate record-
ing, (24) failure to collaborate, (26) fail-
ing to abide by nursing law regulation, and
(27) customary standards. 
Outar, Curtis, CNA016549
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (22) patient abandon-
ment, and (27) customary standards.
Perez, Tanelle, RN45228 
License revoked for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (9) practicing while
impaired and (16)(a) failing to properly
document the administration of a con-
trolled substance. 

Redmon, Barbara, RN43377
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (20) inaccurate record-
ing, and (27) customary standards. 
Rivera, Cynthia, RN24065
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (24) failure to collabo-
rate, and (27) customary standards.
Santiago, Watts, RN applicant
Order of Probation pending successful
completion of all licensure requirements.
Santistevan, Jeanette, RN27652
Agreement for Reprimand and Fine in the
amount of $100.00 for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (36) practicing without an
active license.
Simmons, Richard, CNA016463
Voluntary Surrender of Certificate in Lieu
of Other Disciplinary Action by the Board

for violation of NRS 632.320 (14) failing
to comply with Board order.
Smith, Karran, RN46224
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (11) positive urine/drug
screen as condition of employment. 
Wells, Wanda, CNA010682
Agreement for Reprimand for violation of
NRS 632.320 (13) deceive, defraud or
endanger.
Wright, Dorothy, RN28547
Agreement for Fine in the amount of
$100.00 for violation of NRS 632.320 (7)
unprofessional conduct and NAC 632.890
(36) practicing without an active license.

Denials of Applications for
Licensure or Certification 
Bigelow, Anita, CNA applicant 
Dunlap, Lawonda, CNA applicant 
Sison, Leonora, CNA applicant 
Applications denied for violation of NRS
632.320 (1) is guilty of fraud or deceit in
procuring or attempting to procure a
license or certificate pursuant to this
chapter.
Garban, Dennis, CNA applicant
Application denied for violation of NRS
632.320 (2) convictions
Comstock, Michael, LPN04559
Application denied for violation of NRS
632.320 (12) action in another state.
Ruot, Marcia, RN applicant
Application denied for violation of NRS
632.320 (1) submission of a fraudulent
application, and (12) action in another
state.

Findings of guilt for abuse, 
neglect or misappropriation
placed on the Certified Nursing
Assistant Registry by the
Nevada State Health Division’s
Bureau of Licensure and
Certification
Pimetel, Debra, CNA014327
Physical Abuse
Corral, Melissa, CNA015572
Verbal/Physical Abuse
Holm, Michael, CNA014816
Physical Abuse/Neglect

The following are disciplinary
and licensure/certification actions
taken by the Nevada State Board of
Nursing for the period of January 21
through March 18, 2005.

Please note that this list does not
include some outcomes of the March
16-18, 2005 Board meeting due to
legal notice requirements. Those out-
comes will be reported in the next disci-
plinary actions list. This list does
include some outcomes of previous
Board meetings that were not reported
earlier due to legal notice requirements.

Settlement Agreements and/or
Hearing Outcomes 

Ascencio, Rosa, CNA014584 
Voluntary Surrender of Certificate in
Lieu of Other Disciplinary Action for
violation of NRS 632.320 (7) unprofes-
sional conduct, and NAC 632.890 (11)
positive drug screen as condition of
employment. 
Baker, Diana, RN25515 
License revoked for violation of NRS
632.320 (14) failing to comply with
Board order. 
Brown, Iona, CNA014012 
Certificate revoked for violation of NRS
632.320 (2) criminal conviction. 
Cassaday (Roman), Alina, RN35100
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (9) impaired practice. 
Cross, Peterson, CNA018328
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (20) inaccurate
recording, falsifying and (38) professional
boundaries.
Daniels, Rose, LPN09104 
License revoked for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (16)(a) failing to properly
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Who can I call if I have questions about the complaint or discipli-
nary process? The Board encourages you to call any time you have
a question about the disciplinary process or what constitutes a vio-
lation of the Nurse Practice Act. Just call the Reno office and ask for
one of the nurse investigators or the associate director for practice.

ABBREVIATIONS

NRS Nevada Revised Statutes
NAC Nevada Administrative Code
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What are common types of 
disciplinary actions?
When considering what kind of disciplinary action it
should take, the Board always asks itself, “What is
needed to make this person safe to practice?” The
answer depends on the nature of the violation, and
can range from reprimanding an individual and
ordering the person to attend a remedial class to
revoking the person’s license or certificate. All disci-
plinary action is reported to national disciplinary
data banks. Outlined in the Nurse Practice Act, NRS
632.325, disciplinary  actions available to the
Board include:

Denial of Application
If the Board denies an application for licensure or
certification, it has determined that the individual
violated the Nurse Practice Act. In most cases, the
denial is due to criminal convictions and/or submit-
ting a fraudulent application.

Reprimand and/or Fine
If the Board reprimands or fines a nurse or CNA, it
has determined that the individual violated the
Nurse Practice Act. This action does not prohibit or
restrict the individual’s practice. 

Probation
If the Board puts an individual on probation, it
means the nurse or CNA may work, but will be
working on a restricted license or certificate and
monitored by the Board for a specific time period.
The probation may also include practice and/or
setting restrictions and requirements like classes or
random drug tests. 

Suspension
If the Board suspends a license or certificate, it
means the nurse or CNA is prohibited from practic-
ing for a designated time period. 

Voluntary Surrender
This means the nurse or CNA has agreed to volun-
tarily surrender his or her license or certificate and
cannot practice in Nevada. If the person applies for
reinstatement, the Board weighs evidence of reha-
bilitation and remediation when considering the
application.

Revocation
If the Board revokes a license or certificate, it
means the nurse or CNA cannot practice in Nevada
from a minimum of one to a maximum of 10
years. After that time, the nurse or CNA may apply
for reinstatement if all the requirements in the
order of revocation have been met. The Board
weighs evidence of rehabilitation and remediation
when considering the application.

document the administration of a con-
trolled substance and (27) customary
standards. 
Ford, Patrice, CNA011180 
Reprimand and classes for violation of
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (32) actual or implied
threats.
Garcia, Kathleen, RN25189 
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (7) unprofessional conduct,
NAC 632.890 (10) positive drug screen
on duty, and (21) obtain, possess, furnish
prescription drugs without authorization. 
Gutzman, Kristina, RN37692 
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (16)(a) failing to
properly document controlled substances
and (27) customary standards of practice.
Marshall, Marcella, LPN11970 
Agreement for Fine of $100.00 for viola-
tion of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (36) practic-
ing without active license. 
Mathews, Christina, LPN11377 
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (26) violation of
state/federal nursing law/regulation, (27)
customary standards of practice, and (38)
professional boundaries. 
Medina, Joey, CNA017274 
Certificate revoked for violation of NRS
632.320 (14) failing to comply with
Board order.
Mildon, Stacey, RN29397 
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (9) impaired practice.
O Neill, Jacqueline, RN27065 
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (7) unprofessional conduct
and NAC 632.890 (16) failing to properly
document controlled substances, and (18)
diversion of equipment or drugs.
Pelzer, Volana, CNA014298 
Agreement for Probation for violation of
NRS 632.320 (7) unprofessional conduct,
NAC 632.890 (3) assuming duties with-
out adequate training, (27) customary
standards of practice, and (28) causing
harm to patient. 
Rodriguez, Marie, CNA013606 
Certificate suspended for violation of NRS
632.320 (2) criminal conviction and (7)
unprofessional conduct, and NAC 632.890
(35) failing to comply Board order.
Roth, Susan, CNA017734
Voluntary Surrender of Certificate in Lieu
of Other Disciplinary Action for violation
of NRS 632.320 (7) unprofessional con-
duct, and NAC 632.890 (11) positive

drug screen as condition of employment. 
Rowland, Eric, CNA applicant 
Agreement for Probation for violation of
NRS 632.320 (2) criminal conviction. 
Shook, Faith, LPN09729 
License revoked for violation of NRS
632.320 (14) failing to comply with
Board order.
Simmons, Jamie, LPN11325 
Agreement for Fine of $100.00 for viola-
tion of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (36) practic-
ing without active license. 
Smith, Steven, RN30724 
License revoked for violation of NRS
632.320 (14) failing to comply with
Board order.
Staudacher, Kristen, RN39728 
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (14) failing to comply with
Board order.
Tomlinson, Karyn, CNA016666 
Voluntary Surrender of Certificate in Lieu
of Other Disciplinary Action for violation
of NRS 632.320 (5) controlled substances
and/or alcohol.  
Whiting, Michal, CNA014367 
Voluntary Surrender of Certificate in Lieu
of Other Disciplinary Action for violation
of NRS 632.320 (7) unprofessional con-
duct and NAC 632.890 (34) misappropri-
ating property of patient. 

Denials of Applications for
Licensure or Certification

Rabideaux, Melanie, CNA applicant 
Application denied for violation of NRS
632.320 (1) is guilty of fraud or deceit in
procuring or attempting to procure a license
or certificate pursuant to this chapter.

Findings of guilt for Abuse,
Neglect or Misappropriation
placed on the Certified Nursing
Assistant Registry by the
Nevada State Health Division’s
Bureau of Licensure and
Certification

Cole, Linda, CNA0002135
Misappropriation
Corral, Melissa, CNA015572
Verbal Abuse/Physical Abuse
Holm, Michael, CNA014816
Physical Abuse/Neglect
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Debra Scott, MS, RN, APN, Executive Director
Statewide Liaison and Spokesperson
Organizational and Public Management
Fiscal and Human Resource Management
Legislative and Governmental Relations
APN Advisory Committee Chair
Education Advisory Committee Chair
Nursing Practice Advisory Committee Chair

Chris Sansom, RN, Director of Operations 
Program Management
CNA Advisory Committee Chair

Fred Olmstead, General Counsel
Legal Counsel

Dean Estes, Accountant
Budget, Accounting and Payroll
Expense Reports
Technology Support

Cindy Kimball, Public Information Officer
Public Information and Education
Consumer Relations
News Magazine, Web Site, Publications

Teri Troke, Executive Assistant
Assistant to the Executive Director  
Scheduling
Board Meeting Agenda and Arrangements 
Nurse Practice Act Publication

Administration
5011 Meadowood Mall Way, Suite 201, Reno, NV 89502, 800-746-3980

Investigations and Monitoring
Linda Aure, BSN, RN, C, Investigator (Reno)

Complaint Investigations
Nursing Practice Questions

Lark Muncy, RN, Investigator (Las Vegas)
Complaint Investigations
Nursing Practice Questions

Robert Buck, BSN, RN, Application
Coordinator (Reno)

Application Review
Fraudulent Application Screening
APN Certification

Kathleen Reynolds, BHS, RN, Compliance
Coordinator (Reno)
Disability Advisory Committee Chair
Disability Advisory Committee Scheduling
Probation and Alternative Program Monitoring

Licensure (Las Vegas)
Bobbye Hicks, Senior Licensure Specialist

Endorsement and Examination Applications
Renewal Applications
Licensure Eligibility Questions
Continuing Education Providers
Foreign Nurse Graduates and Licensure Issues

Sarah Long, Licensure Specialist
Licensure Eligibility Questions
Renewal Applications
Endorsement Applications

Certification (Las Vegas)
Patty Towler, Certification Specialist 

Las Vegas Office Daily Operations
CNA Registry Maintenance
CNA Certification and Renewals
CNA Program and Instructor Approvals

Kris Sanchez, Certification Clerk
CNA Registry Maintenance
CNA Certification and Renewals

Support
Susan Lang, Management Assistant (Reno)

Assistant to the Director of Operations
Discipline Investigative Support
Board Meeting Preparation 
NURsys Data Entry

Eve Tidwell, Management Assistant (Reno)
Discipline Investigative Support
Yes Answer and Fraudulent Applications Processing
Board Meeting Preparation
Disability Advisory Committee Scheduling

Sherrie Frederick, Receptionist (Reno)
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications
Nursing Personnel Lists

Crisandra Eastmond, Receptionist (Las Vegas)
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications

Program Staff 
5011 Meadowood Mall Way, Suite 201, Reno, NV 89502, 800-746-3980
2500 W. Sahara Ave., Suite 207, Las Vegas, NV 89102, 888-590-6726

Have a question? Give us a call. NURSING
Nevada State Board of



HCA Las Vegas – Changing l ives. Beginning with yours.
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. • Cath Lab

• Education Manager
• ER
• Float Pool ICU & Med/Surg
• ICU
• L&D
• Med/Surg Telemetry
• New Graduate
• OR
• OR Clinical Nurse Educator
• Progressive Care Unit

• Cath Lab
Recovery

• ED
• ICU
• L&D
• Medical

Imaging
• Med/Surg
• Mother/Baby

Unit
• NICU
• Nurse

Manager

• Oncology
• OR
• PACU
• Pediatric

Oncology
• Peds ED
• Rehab
• Trauma
• Float Pool
• Breast Care

Coordinator
• Clinical Nurse

Specialist

What will a
career in Las

Vegas really be
LIKE?

What’s in it for you at HCA: HCA offers highly competitive compensation and benefits eligibility on your 31st day;
medical/dental/life/LTD; childcare subsidy; 401(k); and discounted Employee Stock Purchase Plan.

www.hcalasvegas.com

HCA Las Vegas is unlike anyplace else you’ve ever worked.
From boating on Lake Mead to skiing at Mt. Charleston, Las
Vegas is a lot more than bright lights. We offer unmatched
outdoor recreation, not to mention a 24/7-business climate
that’s perfectly suited to healthcare professionals’ busy lives.
This is a great place to build a great career. HCA’s three Las
Vegas hospitals currently have the following opportunities.

Depends on how
you feel about the

great outdoors.

Please Visit our Booth at the NurseWeek Career Fair in Oakbrook on April 28th

9300 W. Sunset Road
Las Vegas, NV 89148
Call: (702) 880-2962
Fax: (702) 880-2961

www.SouthernHi l lsHospital .com

3100 N. Tenaya Way
Las Vegas, NV 89128
Call: (702) 562-5508

Jobline: (702) 255-5135
Fax: (702) 233-5301

www.MountainView-Hospital.com

3186 S. Maryland Pkwy.
Las Vegas, NV 89109
Call: (702) 731-8898

Jobline: (702) 731-8350
Fax: (702) 836-3813

www.SunriseHospital .com

• Critical Care
• Emergency Room
• ICU/Step Down
• L&D
• Level II Nursery
• Med/Surg Telemetry

3186 S. Maryland Pkwy.
Las Vegas, NV 89109
Call: (702) 731-8898

Jobline: (702) 731-8350
Fax: (702) 836-3813

www.SunriseHospital .com

NURSING
ER • Float Pool • ICU • L&D • Med/Surg • CVOR • PACU 

PPCU • Observation Unit • Surgery

NURSING MANAGEMENT
Med/Surg Director • Med/Surg Charge Nurse

Clinical Educator

3100 N. Tenaya Way
Las Vegas, NV 89128
Call: (702) 562-5508

Jobline: (702) 255-5135
Fax: (702) 233-5301

www.MountainView-Hospital.com

NURSING
Clinical Nurse Specialists • ER • Float Pool • ICU • L&D

Med/Surg • Mother/Baby • NICU • OR • Ortho/Neuro
Oncology • PACU • Peds ED • Rehab • Trauma Center

New Adult Critical Care class is offered throughout the year.
Float Pool premium incentive $5/hr for RN/LPN 

NURSING MANAGEMENT
Charge Nurse ( Transport/Operations Center) 
Director of Critical Care • Nurse Managers

Employment opportunities at Southern Hills Hospital, call (702) 880-2962 or fax resume (702) 880-2961. www.SouthernHillsHospital.com

What’s in it for you at HCA: HCA offers highly competitive compensation; Sign-on Bonus and Relocation
Assistance available for qualified positions; and benefits eligibility on your 31st day; including

medical/dental/life/LTD, childcare subsidy, 401(k) and a discounted Employee Stock Purchase Plan.
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The top brands in healthcare apparel and footwear are on sale at the largest uniform store in Las Vegas! Now
you can get all of your Cherokee and Rockers favorites and new fashions at 20% off regular prices. You can even visit
CherokeeUniforms.com, where you can browse hundreds of items, make a shopping list and bring it to our store.

Sale Runs
June 1 - June 30

Monday-Saturday: 
10 a.m. - 6 p.m.

Sunday:
12 p.m. - 5 p.m.

LA ISLA UNIFORMS
967 East Sahara Avenue
Las Vegas, NV 89104
(702) 734-7070 
Corner of Sahara and Market St.
One block West of Maryland Pkwy.

La Isla Uniforms Celebrates June
with 20% Off Cherokee.

®

®


