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Learn with the Leaders!

TOURO UNIVERSITY NEVADA

—~t

SCHOOL OF NURSING

In response to the growing need for professional nurses, Touro

University Nevada School of Nursing, located in Henderson, offers
a variety of nursing degrees; a generic baccalaureate degree, an RN
to BSN, MSN for RN’s with BA or BS degrees in nursing or related
fields, a prelicensure program culminating in a MSN, and the
Doctor of Nursing Practice for RN’s with a BS or MS in nursing.
Touro University Nevada, a Jewish-sponsored non-profit institution,

was the first private university to open a School of Nursing in

st Nevada.The SON is the first to offer the Doctor of Nursing
Practice or an Entry-Level Master’s degree in the state. In fact,
Touro is the only university in Nevada that offers either degree!

Touro University Nevada School of Nursing — A leader in nursing

education in Nevada.
L]

Nurses - these programs are for you!

TOURO UNIVERSITY NEVADA SCHOOL OF NURSING

‘\oggg invites you to explore our newly expanded degree offerings:
SWVERST

RN-BSN & BSN-MSN - 12 month programs, blended
classroom/web-based instruction. Accepting applications now.

“ENEVADA Doctor of Nursing Practice - Flexible distance-learning

Touro University is

an Equal Opportuntty format, now accepting applications.

Institution

Become a Nurse

Entry Level Masters & Bachelor of Science in Nursing -
16 months to RN licensure. Now accepting applications.

Please refer your friends and family who wish to join you in the nursing profession!

For more information:
Website Virtual tour Email Phone

www.tu.edu www.tunlive.com geasterling@touro.edu 702-777-4748
874 American Pacific Drive, Henderson, NV 89014
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AT THE END of October, the Nevada
State Board of Nursing will lose at least
two, maybe even three, longtime mem-
bers. Helen Vos and Mary Ann
Lambert are completing the second of
their two four-year terms volunteering
as nursing board members in Nevada.
Doreen Begley is completing her first
four-year term, and is eligible to be
reappointed for a second term, but
there is no guarantee that will happen.
Three members of a seven-member
board is almost a majority. Together,
the three have 20 years of experience
regulating the nurses and certified nurs-
ing assistants in Nevada. The remain-
ing four members have a total of less
than six years of experience in nursing
regulation. How will the Board’s
upcoming change in membership
impact the work it does?

The theme of change is at the fore-
front of our political environment today,
individually, locally, statewide, and
nationally. We have the 2009
Legislative Session coming in February.
We will have a new president and vice
president in the White House in January.
The election billboards throughout our
community provide choices for change
in many arenas. The shrinking economy
poses challenges to every aspect of our
lives. Even environmentally, we see our
climate is changing.

How we deal with the inherent
changes in our lives affects our perspec-
tive, our well-being, and the personal
and professional growth we experience.
The challenges provide opportunities
for success and failure, growth and
regression, wisdom and confusion, clari-
ty and disillusion.

Words
from the
Executive
Director

How do humanity’s wise

ones describe this enigma
called “Change”?

Change can either challenge or
threaten us. Your beliefs pave your
way to success or block you.

— Marsha Sinetar

Being willing to change allows you to
move from a point of view to a viewing
point — a higher, more expansive place,
from which you can see both sides.

— Thomas Crum

Change is the law of life. And those
who look only to the past or present
are certain to miss the future.

— John F. Kennedy

Progress is impossible without change,
and those who cannot change their
minds cannot change anything.

— George Bernard Shaw

Life is a series of natural and sponta-
neous changes. Don’t resist them --
that only creates sorrow. Let reality be
reality. Let things flow naturally for-
ward in whatever way they like.

— Lao-Tzu

Nothing that I can do will change the
structure of the universe. But maybe,
by raising my voice I can help the
greatest of all causes — goodwill
among men and peace on earth.

— Albert Einstein

To change and change for the better
are two different things
— German Proverb

A woman’s mind is cleaner than a
man’s: She changes it more often.
— Oliver Herford

Change, like sunshine, can be a friend or a
foe, a blessing or a curse, a dawn or a dusk.
— Unknown source

To live is to change, and to be perfect
is to have changed often.
— John Henry Newman

[ tried to change the world, but I was
outnumbered.
— Unknown source

Any change, even for the better, is
always accompanied by drawbacks
and discomforts.

— Arnold Bennett

The only way to make sense out of
change is to plunge into it, move with
it, and join the dance.

— Alan W. Watts

The main dangers in this life are the
people who want to change every-
thing or nothing.

— Lady Nancy Astor

Strong character is brought out by
change, weak ones by permanence.
— Jean Paul

In contemplating the future for the
Board of Nursing, [ have great excite-
ment and anticipation for what will be.
The newer Board members will plot the
direction for the future of nursing regula-
tion in Nevada. Each one has already
demonstrated her strengths in this awe-
some responsibility of protecting the citi-
zens of Nevada, the public, from the
practice of nursing by unqualified and
unlicensed persons and from unprofes-
sional conduct by persons licensed to
practice nursing. (NRS 632.005) That
strength comes from their personal
integrity, sense of fairness, and respect for
the profession of nursing and the Nevada
Nurse Practice Act. Betty Carlgren, our
most senior Board member, brings the
LPN perspective and the longest tenure
on the current Board. Her experience for
the last three years is invaluable in giv-
ing even a short historical perspective
related to the decisions the Board faces.
Belen Gabato brings her sensitivity to
diversity and long standing leadership
within the profession; Carrie McMurray
brings her commitment to her patients,

Nevada State Board of Nursing 1 Toll-Free 1-888-590-6726 1 www.nursingboard.state.nv.us



Nevada State

her valuable nursing assistant perspec- nized as an important underpinning in Board Of
tive, and her inquisitive nature; Sandra support of the Board’s mission to pro-

Halley brings the essential consumer tect the public.

perspective from personal experience, These few words are dedicated to

her widespread familiarity and history our outgoing Board members, Helen

in this great state of Nevada, and a Vos and Mary Ann Lambert--my

keen sense of humor which lightens the ~ deepest and sincerest thanks for your

burden that each member of the Board selfless commitment to our mission.

GROWING OUR OWN IN NEVADA « NURSING IS A DISCIPLINE

and Board staff feel in doing this very You truly have been instrumental in ' Nevada State o
important work. If Doreen Begley is the lives of many. s L0 L5 l faply | ,: WS,

reappointed for a second four-year term,
her experience and undaunting com-

mitment to nursing will smooth our o <u : é W/

transition into our future. If she is not,
her past mentoring of new Board mem-  Debra Scott, MSN, RN, APN, FRE
bers for the last four years will be recog-  Executive Director

Sincerely,
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The Valley Health System is proud to be the largest healthcare provider in Las Vegas. We are comprised of five dynamic
hospitals and we invite you to join our growing family! We offer competitive salaries, an excellent benefits package,
relocation assistance and our New Trailing Spouse Program, where we'll help your spouse find a great job in Las Vegas.
For more information, please visit our website at www.valleyhealthsystem.org, or call our Recruiters at:

* Centennial Hills Hospital: 702-835-9736 * Desert Springs Hospital: 702-894-5572
* Spring Valley Hospital: 702-853-3314 e Summerlin Hospital: 702-233-7501 ¢ Vdlley Hospital: 702-388-7845

Quality healthcare close to home EOE



The Board Adopts
New Regulations

A GROUP OF NEW Nevada State

Board of Nursing regulations were filed on
September 18, 2008 with the Secretary of

State and became effective upon filing.

The regulations went through the public

process during the last year including

workshops, public hearings, and review by
legislative committees. Full copies of the
new regulations are posted on the NSBN

website, www.nursingboard.state.nv.us.
Nurses and certified nursing
assistants who are licensed or
certified in Nevada are
responsible to know and fol-
low the Nurse Practice Act,
Chapter 632 of the Nevada
Revised Statutes and the
Nevada Administrative Code.
The Nevada State Board
of Nursing audits at least
10% of licensure/certificate
renewals every month dur-
ing which Board staff
request documentation to
support the individual’s
assertion that he/she has
completed the required con-
tinuing education hours—24
for CNAs, 30 for RNs and
LPNs and 45 for advanced
practice nurses and CRNAs.
NAC 632.340 was amended

to allow computer printouts from
approved providers of continuing educa-
tion in addition to the currently
required authenticated photocopies of
original certificates of completion. In
addition, the revision requires that the
nurse/CNA retain documentation of
completion of the required hours for
four years, rather than retaining the
“original” certificate of completion.

The revision also requires that a nurse
must retain documentation of comple-
tion of the required bioterrorism course
for as long as he/she is licensed in
Nevada. This course was added to the
continuing education requirements for
nurses, and others, in Nevada during the
2007 Legislative Session. Although it is
a specific content requirement for con-
tinuing education in Nevada, the
required four hours may be
used to meet the total con-
tinuing education require-
ment if the bioterrorism
course is taken within the
24 months prior to renewal
of the individual’s license or
certificate.

NAC 632.450 was
amended to include all
practitioners from whom an
LPN may take medical
orders. This wording was
added to coincide with all
other statutes and regula-
tions which allow an LPN
to take orders from an
advanced practitioner of
nursing, a licensed physi-
cian, a licensed physician
assistant, a licensed dentist
or a licensed podiatric
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physician as long as the LPN is under
the immediate supervision of a physi-
cian, physician assistant or registered
nurse. This revision is not intended to
broaden the scope of practice of a LPN,
but only to clarify current practice.
NAC 632.540 was amended to clar-
ify the type of continuing education
hours that a certified registered nurse
anesthetist must complete as a require-
ment for renewal of license and certifi-
cate. The revision does not change the
number of required continuing educa-
tion hours, but does not require a delin-
eation of “pharmacology” hours versus
continuing education relat-
ed to the practice of a
CRNA. In current practice,
nearly all of the hours that
CRNAs complete as a
requirement for recertifica-
tion as well as renewal of
their license and certificate
are related to their practice
and include pharmacology
content. Dividing specific
pharmacology hours served
no purpose and oftentimes
was impossible to discern.
The revisions to NAC
632.605, 615, 640, 665,
680, 690, 695, and 703
are related to nursing educa-
tion, Board approval, and
national accreditation of
nursing education programs.
NAC 632.605 was
amended to require an
application for a nursing
program in Nevada to
include a notarized account-
ing statement that shows
that the entity has sufficient
funds to sustain the program
during the initial start up
costs. The revision also
requires that the application
must state whether or not a
nursing student is able to

transfer credits from the nursing pro-
gram to the Nevada System of Higher
Education. The Board”s intent is pro-
tection of the student through verifica-
tion of a strong fiscal basis for new nurs-
ing programs and students’ awareness of
credit transferability when selecting a
nursing school.

NAC 632.640 was amended so that
licensed practical nursing programs seek-
ing approval in Nevada are not required
to be part of a college or university if
the program is licensed by the Nevada
Commission on Post Secondary
Education. The intent of this revision is

to reduce barriers for Board approval of
schools who educate practical nurses.
Included is a revision that requires
schools of nursing to have policies and
procedures to ensure safety of patients
during clinical experiences. The intent
of this addition is to ensure patient safe-
ty is an integral part of the nursing edu-
cation programs in Nevada.

NAC 632.660 was amended so that
the administrator of a nursing program
in Nevada is required to have at least
three years of experience teaching nurs-
ing in a program accredited by the
National League of Nursing
Accrediting Commission
or the Commission on
Collegiate Nursing
Education. The NSBN’s
intent is to ensure that
Nevada nursing programs
have experienced leader-
ship to produce the most
qualified nurses.

NAC 632.665 was
amended to require the
nursing program administra-
tor notify the Board of any
sentinel event related to
nursing practice occurring
during clinical nursing
courses. The definition of
“sentinel event” is that used
currently in NRS 439.830.
Again, the Board requires
reporting of safety issues in
order to protect the citizens
of Nevada.

NAC 632.665 was also
amended to require the
nursing program administra-
tor to devote sufficient time
to faculty development and
faculty mentoring. The
NSBN recognizes that
many nursing faculty are
excellent clinicians but may
be new to the faculty role.
The intent is to support
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nurses in making a successful transition
from practice to teaching.

NAC 632.680 was amended to
insure that nursing students enrolled in
a nursing program are informed regard-
ing the process for changing the written
policies and procedures. The process for
notifying students of any changes must
also be delineated in the program’s poli-
cies and procedures. The intent is to
clarify communication channels
between faculty and students.

NAC 632.690 was amended to
more clearly define the components of
nursing curriculum. It combines med-
ical and surgical care as a component in
licensed practical nursing programs. In
addition, the regulation revises the
requirements for a program that edu-
cates registered nurses to include micro-
biology, mathematics and therapeutic
communication. The intent is to ensure
that issues related to patient safety were
clearly delineated as necessary content
in nursing programs. lt requires that
students must have clinical experiences
across the life span in a variety of clini-
cal settings which must include evi-
denced-based nursing practice and tech-
nological skills commensurate with safe-
ly delivering patient care. The amended
regulation also includes the requirement
for nursing education programs to
include values, professional boundaries
and ethics, information about the Nurse
Practice Act, and the role of regulation
and accreditation in provision of health-
care and patient safety. The NSBN'’s
intent is to clarify the core content
required in a nursing program in
Nevada. With the influx of new and
diverse nursing programs, greater clarity
in the education requirements has
become necessary, including the modern
challenges of technology, simulation and
the related ethical issues.

NAC 632.695 was amended to
require that a nursing program must
apply for Board approval when the pro-

gram is planning a revision of the type
or amount of clinical experience offered
as part of the nursing curriculum. The
Board desires to ensure that the neces-
sary clinical experience with patients
across the lifespan is a component of the
program.

NAC 632.703 was amended to
require that nursing programs wishing to
do a portion of their programs in
Nevada are required to have Board
approval and national nursing accredita-
tion. In addition, nursing programs con-
ducted over the internet or with new
technology must have Board approval if
they desire to conduct their clinical
rotations within the state of Nevada.
The Board’s intent is to maintain
patient safety by regulating out of state
programs’ student clinical experiences.
This amendment requires that these
programs are accountable to standards of
nursing education in Nevada.

NAC 632.890 was revised to sepa-
rate “abusing a patient” and “neglecting
a patient” into two separate definitions
of unprofessional conduct. Although
the two definitions are related, the
degree of harm may be quite different.
The Board’s intent in separating the two
terms was to more clearly define the
individual’s actual behavior and possible
intent when charged with, or found
guilty of, allegations of patient abuse or
patient neglect. The revision provides
greater clarity for the available docu-
ments for the public.

The changes in these regulations are
now effective. Remember that Board
staff is readily available to answer any
questions you may have regarding the
updated Nurse Practice Act. We appre-
ciate the endeavors of all of the Board’s
advisory committees in the ideas and
thoughtfulness that has gone into the
promulgation of these new regulations.
Be involved in the regulation of your
profession. Be a part of change that
affects your practice.

Need Representation
before the State Board?

HAL TAYLOR, Esq.

(775) 825-2223

www.nevadalicenselawyer.com

DIABETES & HEART DISEASE

Diabetes is a major risk

factor for Heart Disease
75% of people with diabetes will die of
heart disease or stroke

39% of the total population, who die, die
of some form of cardiovascular disease

Talk to your doctor about
your risk for heart disease.
American Heart Association

FOR MORE INFORMATION

call 1-800-AHA-USA1
or visit americanheart.org

USE WEBSITE TO
VERIFY ACTIVE
LICENSE/CERTIFICATE

Employers — when you’re
verifying that someone has an
active license or certificate,
the Board encourages you to
use our website verification
system. It’s quick, convenient,
and it’s updated within one
business day of renewal or
initial issuance. You can also
call the Board for verification
at 888-590-6726. Both
methods ensure you have the
most up-to-date information
about the license or certificate
status of your employees and
potential employees.
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MEETINGS AND OPENINGS
The openings (listed in parentheses)
will occur in the next six months. All
meetings will be held via videoconfer-

BOARD MEETINGS

A seven-member board appointed
by the governor, the Nevada State

DO YOU HAVE
A QUESTION?

Board of Nursing consists of four
registered nurses, one practical
nurse, one certified nursing
assistant and one consumer
member. Its meetings are open
to the public; agendas are posted
on the Board’s web site and at
community sites.

BOARD MEETING DATES

January 14-16, 2009 - Las Vegas
March 18-20, 2009 - Reno

May 13-15, 2009 - Las Vegas

July 15-17, 2009 - Zephyr Cove
September 16-18, 2009 - Las Vegas
November 18-20, 2009 - Reno

ADVISORY COMMITTEES

The Nevada State Board of
Nursing is advised by and
appoints members to five stand-
ing advisory committees.
Committee meetings are open
to the public; agendas are
posted on the Board’s website
and at community sites. If you
are interested in applying for
appointment to fill an upcoming
opening, please visit the Board’s
website or call the Reno office
for an application.

ence in Reno and Las Vegas.

Advanced Practice Advisory
Committee (none)

February 3, 2009

May 5, 2009

August 18, 2009

November 3, 2009

CNA Advisory Committee (two)
February 5, 2009

May 7, 2009

July 7, 2009

October 22, 2009

Disability Advisory Committee (none)

April 24, 2009

Education Advisory Committee (two)

2009 meeting dates TBD

Nursing Practice Advisory
Committee (one)

February 10, 2009

April 7, 2009

June 9, 2009

August 11, 2009

October 13, 2009

YOU’RE IN GOOD
COMPANY
Active Nevada licenses/certificates
on October 24, 2008
RN ¢ 25,190

LPN 3,201
CNA e+ 6,406

BOARD TALK

COME TALK TO THE BOARD

WE’LL COME TALK TO YOU

FOR MORE ANSWERS—
GET INTO THE ACT

THE ACT IS ON THE WEB

LEARN ABOUT THE ACT
AND EARN TWO CEs
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BOARD MEMBERS ADOPT
POLICY TO ISSUE A
TEMPORARY LICENSE TO
GRADUATES WHO HAVE
PASSED NCLEX

Submiitted by: Patricia Shutt, LPN, Las Vegas Site Operations Supervisor

Graduates of Nevada’s nursing programs must
meet all licensure requirements prior to being issued
a permanent license to practice nursing in Nevada
which includes the requirement of submission of an
official transcript from their nursing program. All
applicants for initial licensure in Nevada are also
required to complete criminal background checks
that result in fingerprint reports being sent to the
Nevada State Board of Nursing.

Nevada nursing law requires an applicant for
licensure to provide proof of completion of an
accredited nursing program or an approved school
in the process of obtaining accreditation. Since
some of Nevada’s colleges and universities may
encounter a few months waiting period for the reg-
istrar to issue an official transcript, the Board has
allowed the programs in Nevada to submit a nota-
rized affidavit signed by the dean or director of the
nursing program that allows the students who have
applied for licensure to take the NCLEX as soon as
they qualify. This allows them to test as soon as
they have graduated. Statistics show that the soon-
er the student tests, the greater the success rate in
passing the exam.

The students receive an Interim Permit upon
the Board’s receiving the notarized affidavit that
allows them to work as a graduate nurse under the
supervision of an RN if they are hired by a facility.
This may allow them to start orientation in their
new position. Upon the graduate’s passing of the
national nursing exam and when the Board
receives all required documents, a permanent nurs-
ing license is issued.

The most frequent difficulties that nursing grad-
uates have encountered have been in the area of
the fingerprinting process. At the time the student
receives Board notification of passing the national
exam, the student’s interim permit is no longer
valid which prevents the student from practicing
nursing. If the Board has not received both the FBI
and the Six Western state fingerprint reports or the
official transcript from the school of nursing, a per-
manent license may not be issued which prevents
the student from continuing to practice nursing.

After identifying this “catch 22”, Board staff
drafted a policy to be considered by the Board at
its September Board meeting. Several Nevada
nursing graduates presented this scenario during
Public Comment at the same meeting. The
Board approved the draft policy as written during
the meeting which now allows Board staff to issue
a temporary nursing license to an individual if the
Board receives documentation of the individual’s
passing the national exam and one of the two
required fingerprint reports. Permanent licensure
will not be issued until the Board receives the
official transcript, both fingerprint reports, and
documentation of the graduate’s passing the
national exam.

The Board members and staff thank the nursing
graduates who came before the Board to explain
this issue; this policy change has helped eliminate a
possible barrier by allowing the nursing graduates to
continue to practice until all information is
received in the Board office, while we continue to

meet the mission of the Board to protect the public.
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IN NEVADA

Submitted by: Roseann Colosimo, PhD, MSN, RN, Education Consultant

There are now 12 approved schools of nursing in Nevada. The most recent additions are Associate degree pro-
grams for Apollo College, Reno and National University, Las Vegas. Kaplan College has a licensed practical
nursing program in the process of opening. The state of Nevada to increase the number of Nevada graduates. It
is hoped that this increase will help with the nursing shortage. Since 2003, the number of graduates has
more than doubled and will continue to increase with the opening of approved nursing programs.

If you have a question about whether a school of nursing has been approved, the Board’s website
www.nursingboard.state.nv.us has the following categories. There are three categories for schools of nursing.

Full approval—This means the school has achieved a minimum 80% pass
rate for first time NCLEX takers and has national nursing accreditation

NUMBER OF through NLNAC or CCNE.

NURSING Provisional approval—This means the school has met initial regulations
for a school of nursing and is currently working on national nursing accredi-

GRADUATES tation and working toward an 80% first time NCLEX pass rate.

Candidate for Provisional approval—This means the school has met ini-
tial legal requirements for the nursing school application and is now ready
2003 316 for a site visit from NSBN staff.

The 80 percent pass rate is measured by the National Council of State
2005 513 Boards of Nursing G-4 report for first time takers of NCLEX for the year
January 1 to December 31.

2007 681 519 STUDENTS GRADUATED FROM NEVADA’S
FULLY APPROVED SCHOOLS OF NURSING IN 2007

PROGRESS TOWARD FULL APPROVAL FOR PROVISIONAL SCHOOLS
School -RN First graduation Accreditation NCLEX passG-4 2007 rate

Nevada State College Summer 2005
Touro University December 2006
University of Southern Nevada October 2007
Apollo College April 2008
National University Fall 2009

162 students graduated from Nevada’s provisionally approved Schools of Nursing in 2007

Provisional Schools are working toward an 80% first time NCLEX pass rate

Nevada State Board of Nursing



NURSING IS
A DISCIPLINE

Submitted by: Roseann Colosimo, PhD, MSN, RN

This summer we were able to thrill to the spectacle
of the Olympics which started centuries ago in Greece.
The discipline of world class athletes is repeated in
every athlete’s individual story. It’s hard not to admire
their perseverance through injury and difficulty.
Athletics is truly a discipline.

Nursing is a discipline. Florence Nightingale utilized
early forms of statistics to establish credibility in her
belief that the soldiers from the Crimean War were suf-
fering more from poor hygiene and inadequate medical
care than from war injury itself.

“She understood even then that the mind and body
worked together, that cleanliness, the predecessor to our
clean and sterile techniques of today, was a major barrier
to infection, and that it promoted healing”.
en.wikipedia.org/wiki/Florence_Nightingale Today, as the
current generation of nurses, we must continue the
important basic disciplines of nursing.

Research shows that as many as 1.4 million or more peo-
ple worldwide suffer from infections acquired in hospitals.
Substantial evidence indicates that hand antisepsis
reduces the incidence of health care—associated infec-
tions (HAI). Timely and effective hand hygiene is
therefore fundamental to ensuring patient safety, but,
all too often, unacceptably low compliance with hand
hygiene is universal in healthcare.

www. ccforpatientsafety.org/30860/

As the education consultant for the
Nevada State Board of Nursing, I work
survey and work closely with the nursing
assistant training programs. [ am pleased
to tell you that students and faculty
alike have impressed me across the state

with their dedication and caring. Sometimes in the
fast-paced, text-messaging, information-overloaded
world, we must remind ourselves that discipline is a
hallmark of our whole profession from certified nursing
assistants to advanced practitioners of nursing. So this
year | am focusing the nursing assistant training pro-
grams on hand washing and basic skills. Unfortunately,
[ have witnessed faculty and students “pretend to wash
hands” in clinical skills labs and skills testing. I am
highly encouraging this practice to stop. In order to
acquire habits, human beings must repeat the behav-
ior—just as athletes don’t train by pretending to swim,
run or play volley ball, we must not let our education of
anyone in the nursing profession rely on pretending to
wash hands.

As a profession, Nevada nurses should be achieving
gold medals in the prevention of infection through
hand washing and all other aseptic practices.
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If what matters most to you is the care of your patients, we've got an extra bonus for you. A sign-on bonus of $20,000 to $30,000.
Or you can opt for a $10,000 bonus and up to $114,900 to repay your education loans. Qualified nurses can continue their education
and earn a master’s or doctoral degree. You'll serve our Soldiers, their Families and yourself.

To learn more about the U.S. Army Health Care Team, call SSG Clinton Lochabay at 877-721-3195,
email clinton.lochabay@usarec.army.mil, or visit healthcare.goarmy.com/info/ncrat.

©2007. Paid for by the United States Army. All rights reserved. ARMY STRONG.

Lake Tahoe

Join Our Award-Winning Team:

e |CU/CVU e Telemetry
e CathlLab ® Medical/Oncology

® Surgery ® Surgical/Ortho
® PACU e Emergency Dept.

Benefits Include:

new, state-of-the-art facility
sign on bonus

relocation assistance

9 paid holidays

Learn more about us and apply at:
www.carsontahoe.com
(775) 445-8678

CARSON TAHOE

: Here’s to your health.
Carson City, Nevada

CTRH is a non-profit 401c3 corporation.
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INVESTIGATIONS

by Linda Aure, BSN, RN-BC, Sr. Nurse Investigator

"Hello, my name is Linda, how may I help you?"
When you call the Nevada State Board of Nursing
(NSBN) a “live” person answers the phone.

Some of you probably already know me. I am a
Registered Nurse and an investigator with the NSBN.
Some of you may have received a letter from me. Most
of you will not like receiving a letter from me.

One of my jobs is to investigate complaints about
nursing personnel, RNs, LPNs, CNAs, and APNs. For
brevity, in this article the term nurse is intended to
include all nursing personnel.

When a complaint is submitted to the NSBN, it is
first reviewed to see if it meets the legal requirements.
Never worry that you are submitting a complaint that
should not be submitted. If the complaint doesn’t meet
our requirements you will be notified. If it does, you
will be notified, a complaint will be opened and
assigned to an investigator. All the investigators at this
Board are Registered Nurses.

The nurse named in the complaint will receive a
notice of complaint letter with the investigator’s name
and phone number. If I am your investigator, I would
like to hear from you. First I will ask you to verify that
the phone numbers and addresses, including email, on
the NSBN’s records are current.

[ will explain the process of a complaint investiga-
tion. A fact sheet is included with the initial letter, but
frequently it is also helpful to explain the process over
the phone. [ will gladly do this. Because I am a nurse
and not a lawyer, I do not give legal advice. It is up to
you to determine if you need to hire an attorney for your
case. | will tell you exactly what information will assist
me to do a thorough investigation.

The only time I don’t want to hear from you is if you
hire an attorney. In that case, it is common courtesy for
all calls to go through the attorney.

Another one of my jobs is to answer questions
regarding nursing scope of practice and the Nurse
Practice Act. I usually can provide immediate help, but
with evolving and advanced nursing procedures, it is not

always possible to give you a direct answer to scope of

practice questions. Keep in mind that every nurse’s
scope of practice is different.

For example, an RN can start an [V, but not me.
Why? Because, after 11 years of being an investigator
with the NSBN, I simply am no longer competent to
start [V’s. 1 know this because the “Determining Your
Scope of Practice” decision tree on the NSBN'’s web
page clearly states a nurse must be competent to per-
form any procedure, and I am not competent to start
an [V.

If you call or email me, I will often refer you to the
web site. Sometimes I will even guide you to find the
Nurse Practice Act (NPA), practice decisions, how to
determine your scope of practice decision tree, roles and
responsibilities of nurses and assistants, and any other
sections I think will help you to get your answers. I want
to help empower you to use this informative site so that
you can find answers 24/7.

The web version of the NPA is always the most up
to date. There are indexes to assist you, and if you are
impatient like me, you can use the “find” button to
look up something, For example, “intravenous” will
take you to multiple areas including the role of LPNs
in [V therapy, what needs to be in an IV course, etc.
Just remember to look at all three sections: NRS,
NAC, and practice decisions.

If you are interested in doing cosmetic procedures,
look under “practice decisions” for the most recent deci-
sion on the nurse’s role and cosmetic procedures. You
will note the decision is limited to RNs so if you are an
LPN and want to do Botox, you need to read this deci-
sion so you do not violate the Nurse Practice Act.

The newest addition to the web page is the “fre-
quently asked questions” section. This is a marvelous
tool for you and me. These are the common questions
that NSBN staff are asked every day.

The Board's web site is an excellent source of informa-
tion for all nurses, consumers, employers, patients, and the
public. I encourage each and every nurse who has access
to the Internet to tour the web site. Of course, you may
also pick up your phone and call any staff member.
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STATISTICS:

CAN THEY ALL BE LIES?

B by Chris Sansom, RN, BSN, Director of Operations

IN THE SEPTEMBER 2008 Nursing News, we reported the Board’s
Annual Statistics of CE Audit Outcomes. The Board compiles a num-
ber of statistics and publishes them in its Annual Report, which is
available on the website. The Annual Report gives nursing stakehold-
ers a snapshot of the Board of Nursing and nursing in Nevada. The
2008 Annual Report will be published soon, and will be available on

the web, but many of the statistics have already been compiled.

The aftermath of collecting statis-
tics (apology to my statistics professor)
is evaluating the data and trying to
come to a conclusion. Sharing the raw
data is the easy part. The conclusions
may leave us wondering. To evaluate
all of the data collected in this article
is not practical, so the focus will be
on the most glaring trends.

First and foremost is that most of
us practice nursing with integrity,
honesty and diligence. We all should
stand up and applaud each other and
ourselves for a job well done.
Complaints submitted to the Board
regarding licensed nurses represent
2.28% of active nurses, while com-

plaints submitted regarding CNAs
represents 4% of active CNAs.

While the actual percentage of nurses
and nursing assistants with complaints
is low, it is a specific type of com-
plaint being submitted that is cause
for concern.

Complaints alleging abuse, endan-
germent or harm to a patient by a
licensed nurse have nearly tripled this
past year increasing from18 in 2007,
to 49 in 2008. How can this be? We
looked at the process for logging com-
plaints and found no evidence of a
process error. The same staff collected
the data; the same items were collect-
ed for the past five years. Sources

(entities who submitted the com-
plaints) of complaints remain fairly
consistent; however there has been an
increase in the number of consumer
complaints received by the Board.
Consumers are more active in their
care and some perceive the care they
received was harmful. Setting (the
practice area identified in the com-
plaint) of the complaint also remains
fairly consistent from year to year.
What would account for this
increase? Is it societal, generational,
or are we truly becoming desensitized
to violence? What impact does con-
trolled substance abuse have on this

issue? An impaired nurse may be abu-
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sive, but most certainly can cause harm
and endanger others. Is the profession
of nursing turning into just a job for
some? Good people make terrible mis-
takes with negative consequences, but
we are not really talking about those
nurses. Many of these nurses have no
reasonable rationale for their actions.
These nurses fail the reasonable, pru-
dent nurse test. They blame their facili-
ty, agency, supervisor, or significant
other, and forget to look in the mirror.
Do CNAs fair any better?

CNA complaints alleging abuse,
endangerment or harm to a patient
slightly decreased from 41in 2007, to 37
in 2008, but next to CE audit viola-
tions, this is the highest number of
complaint types for CNAs. When a
CNA is found guilty of abuse, neglect
or misappropriation, the Board is con-
tracted to send this information to the
Bureau of Licensure and Certification
who may place a “Bureau Finding” on
the CNA. This means the CNA may
not work in home health, long-term
care, or assisted living even if they hold
an active certificate with the Board.
Nevada is not the only state experienc-
ing this disturbing trend.

At a national meeting in August
with nursing regulators from around the
country, there was a lengthy discussion
regarding the lack of professionalism
and ethics being demonstrated by nurs-
es, particularly newer graduates.
Remember these are regulators who
conduct investigation complaints. More
criminal complaints are being generated
from patient abuse issues — law
enforcement is frequently called partic-
ularly when an elderly person or child is
involved. How can we as a profession
respond and intervene?

Those of us who practice nursing
ethically — remember we are the vast
majority — need to support a zero toler-
ance culture. When you see or hear

abuse, are concerned there is actual or
potential harm, or witness a nurse or
nursing assistant endanger a patient,
step up and speak up. Stop the abuse or
harm immediately and report to appro-
priate channels within your facility or
to the Board of Nursing, the Bureau of
Licensure and Certification, or even law

enforcement. If you fail to report abuse
or harm you are not only endangering
the public and enabling the abuser, you
are violating the Nurse Practice Act. As
an individual, you can make a differ-
ence in the profession by mentoring
your colleagues and being a role model
for ethical practice.

[
o

COLLEGE OF

CSN

SOUTHERN NEVADA

American Heart

Association

Training Center

e Advanced Cardiac Life
Support (ACLS)

¢ Pediatric Advanced Life
Support (PALS)

e Basic Life Support (BLS/CPR)

Certification and renewal

offered weekly and/or monthly

For more information
please contact:

www.csn.edu

702-651-4770

Division of Workforce and Economic Development

Continuing
Education
Courses

e Basic EKG
e LPN IV Certification

¢ The Latest & Greatest
on IV Therapy

¢ NRP—Neonatal
Resuscitation
Provider

e PICC—Peripherally
Inserted Central
Catheters

¢ TNCC—Trauma
Nursing Core Course

e Certified Caregiver
(New! Certificate Only)

* Customized Training
to meet the individual
needs of Healthcare
Agencies

e OSHA Training
Institute Education
Center
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TOLL-FREE
CONSUMER
HOT LINE

CALL
888-590-6726

The Nevada State Board of
Nursing has a hot line to help con-
sumers who have questions or
concerns about the nursing care
they or their loved ones are
receiving. Please encourage your
friends, families and patients to
call the hot line if they have con-
cerns about nursing care. And
remember, if you or anyone else
wishes to file a complaint against
a nursing assistant or nurse, it must
be done in writing. Complaint forms
can be requested by calling the hot
line or can be obtained by visiting
the Board’s website.

But I don’t
even have

a child!

We often hear this lament
from people whose applications
have been returned to them
because they didn't think the
child support section applied
to them.

But we don't have a choice.
It's federal law that requires
applicants to complete the child
support section, even if they
don’t have children.

Your application will not be
processed if you do not answer
both questions in the child sup-
port section of the application.

Be Confident. Be Renown.

Renown Health is northern Nevada’s leading health network—and a place where better is a way of life. With a
complete network of two medical centers, a rehabilitation hospital, a skilled nursing facility, and multiple medical
and urgent care facilities, we offer as much possibility in your professional life as Reno’s 300+ days of sunshine
and over 4,000 acres of park offers you in your personal. Join us.

RN & Nurse Manager Opportunities Available

For more information on Renown Health or to apply, visit www.renown.org

SKILL. EXPERTISE. TECHNOLOGY. /\

www.renown.org

Renown.
&_,/ HEALTH

EOE

[/\\10

Interested in returning

to school for a graduate
degree in nursing?

The School of Nursing at UN

B Master’s of Nursing in:
¢ Nursing Education
e Family Nurse Practitioner
¢ Pediatric Nurse Practitioner

B Post-Master’s Certificate in:
¢ Nursing Education
¢ Family Nurse Practitioner
¢ Pediatric Nurse Practitioner

B Doctorate of Philosophy in Nursing
with an emphasis in Nursing Education

QH$MMH

ALL Programs are
available anytime,
anyplace ONLINE

but Nurse Practitioner
students come to campus
three times a semester

Eail 1Blrees:

Visit our website at: http://nursing.unlv.edu or
call Dr. Patricia T. Alpert at (702) 895-3810
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What happens

when you say ££

Submitted by: Marilyn Schmit, RN, Applications Coordinator

THE NEVADA STATE BOARD OF NURSING’S
mission is to protect the public’s health,
safety and welfare through effective nurs-
ing regulation. Among the many ways
that this is accomplished is by screening
applicants through fingerprinting, check-
ing national databases for previous disci-
plinary action against a licensee or holder
of a certificate in another jurisdiction,
and by asking screening questions of new
and renewal applicants. The five screen-
ing questions help to evaluate the appli-
cant’s competency, qualifications, and
their ability to comply with the essential
eligibility requirements to practice as a
nurse or CNA.

If you answer affirmatively (“Yes”) to
any of the screening questions, an inves-
tigation is opened until you provide all
required information, which may include
fingerprint reports. The information
received is then evaluated based on
Nevada laws, regulations, and by policies
that have been approved by the Board.
Answering “Yes” to any screening ques-
tion and failing to provide the required
information on an initial or renewal
application will delay processing of your
application and issuance of a license or
certificate to practice.

A temporary 6 month
license/certificate may be issued while
waiting for the fingerprint reports only if
all official documentation regarding the
matter identified has been received and
evaluated by Board staff, and if the mat-
ter identified meets criteria for clearance
by Board staff as identified in policy.

The five screening questions and the
information applicants must provide to the
Board to process applications with “Yes”
answers are as follows:

1.) Has your certification/license in any

State been denied, revoked, suspended,
reprimanded, fined, surrendered, restrict-
ed, limited, or placed on probation? Is
there an investigation, complaint, or
action pending?

e If you answer affirmatively to this
question, you will need to submit the
following:

a. A detailed letter of explanation
describing the incident/incidents in
your own words;

b. Copies of documents from the
board taking the action identifying
the allegation, action taken, and sta-
tus of action, including documenta-
tion of completion of the require-
ments of any order; and

c. A letter of recommendation from
your current or last employer.

® Any disciplinary action will be taken
before the Board for disposition unless
it meets the following criteria:

a. The action occurred more than 5
years prior to the date the applica-
tion was submitted, and

b. All requirements of the Board order
have been completed, including
restitution resulting in the action
being cleared, and

c. There has been action only in 1
jurisdiction, or the action in multiple
jurisdictions is based on one jurisdic-
tion’s action, and all requirements
have been completed, or

d.The actual violation is NOT a
violation of the Nevada Nurse
Practice Act.

2.) Have you ever been convicted of a
criminal offense, including a misde-

meanor or felony or had a civil judgment
rendered against you?

e If you answer affirmatively to this
question, you will need to submit the
following:

a. A detailed letter of explanation that
includes the circumstances leading to
each arrest, the date convicted, actu-
al conviction, the sentence, and if
and when you completed it; and

b. Copies of court documents identify-
ing the actual conviction, sentence,
and current status of the sentence
(i.e. all fines paid in full, documen-
tation of completion of probation
etc.) or a letter from the court indi-
cating that no documents are avail-

able; and

c. A letter of recommendation from
your current or last employer.

¢ Important points to remember when
answering question #2

- Even if you have been told a con-
viction has been expunged, sealed,
dismissed, dropped, closed, etc., it
may still show up on your finger-
print report.

- You may have been convicted even
if you didn’t spend time in jail.

- Criminal convictions include misde-
meanors and felonies.

- If you answer “NO” to question #2,
and the Board finds that you have a
conviction, your application will be
denied as a fraudulent application.

- If you answered “YES” to question
#2, and do not attach the required
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documents, your application will
not be considered by the Board
until you have provided the
required documents.

The Board may accept or deny your
application based on evidence of reha-
bilitation and the potential/actual risk
to the public. Each application is con-
sidered individually, using the following
guidelines:

e Board staff will bring your application
before the Board for acceptance or
denial if you have more than one
criminal conviction within the last
seven years or if you have a felony.
You will receive written notice regard-
ing the date the Board will consider
your application. You may appear
before the Board to present informa-
tion on your rehabilitation and rea-
sons you believe the Board should
accept your application. At that time,
the Board may deny your application,
which is reported as a disciplinary
action, or the Board may accept your
application, granting you a license or
certificate, possibly with restrictions.

¢ Board staff may clear your application
and may grant you a license or certifi-
cate, if all required information has
been submitted and you meet the fol-
lowing:

- You have a minor event, minor traf-
fic-related matters, minor criminal
citations, and/or juvenile offenses
that occurred within seven years
before application; or

- You have three minor events that
occurred between seven and ten
years before application; or

- You have multiple minor events that
occurred more than ten years before
application.

- “Minor event” is defined as any con-
viction that is not a felony or one of
the eight convictions listed below.

e Board staff will deny your application if
you have any of the eight prohibitive
convictions listed below.

1. Murder, voluntary manslaughter or
mayhem;

2. Assault with intent to kill or com/
mit sexual assault or mayhem;

3. Sexual assault, statutory sexual
seduction, incest, lewdness, indecent
exposure or any other sexually relat-
ed crime (including prostitution);

4. Abuse or neglect of a child or con-
tributory delinquency;

5. A violation of federal or state law
regulating the possession, distribu-
tion or use of any controlled sub-
stance or any dangerous drug as

defined in Chapter 454 of NRS,

within the past seven years.

6. A violation of any provision of NRS
200.5099 or 200.50955, which out-
lines abuse, neglect, and exploita-
tion of an older person;

7. Any offense involving fraud, theft,
embezzlement, burglary, robbery,
fraudulent conversion or misappro-
priation of property, within the
immediately preceding seven years;
or

8. Any other felony involving the use
of a firearm or other deadly weapon,
within the immediately preceding
seven years.

After receiving written notice that
Board staff has denied your application,
you can appeal the denial by sending a
certified letter to the Board requesting a
review by the Board. This must be done
within 30 days after the denial notice is
mailed to you. If the Board upholds the
staff denial, it will be reported as a discipli-
nary action. If the Board overturns the
staff denial, you will receive a license or
certificate, possibly with restrictions, after
you have met all other licen-
sure/certification requirements.

If you have one of the criminal convic-
tions listed above (1-8) and the Nevada
State Board of Nursing grants you a license
or certificate, the Nevada State Health
Division will not allow you to work in any
capacity in a facility for intermediate care,
facility for skilled nursing, home health

care, or a residential facility for groups.
For questions about the type of health
care facilities in which you may work,
please call the Nevada State Division of
Health, Bureau of Licensure and
Certification, in Carson City at 775-687-
4475 and in Las Vegas at 702-48646515.

3.) Do you currently use chemical sub-
stances in any way which impairs or lim-
its your ability to practice the full scope
of nursing?

e If you answer affirmatively to question
#3, you must provide the following:

- Documentation of 5 or more years of
continuous sobriety does not inter-
fere with issuing a license.

- Less than five years of safe nursing
practice while in recovery requires
an evaluation by the Disability
Advisory Committee (DAC) and

Board disposition.

- Use of chemical substances as a con-
firmed medical necessity that limits
the ability to practice the full scope
of nursing must go before the Board.

e Applications are evaluated individually,
and dependent on the documentation
received and DAC recommendations if
required.

4.) Are you currently in recovery for
chemical dependency, chemical abuse or
addiction?

e If you answer affirmatively to question
#4, you must provide the following:

- Documentation of five or more years
of continuous recovery the applica-
tion may be cleared at the staff level.

- Less than five years of safe nursing
practice while in recovery requires
an evaluation by the Disability
Advisory Committee and Board dis-
position on initial application.

- If the applicant’s recovery is known
to the Board and has been previous-
ly addressed by the Board at the
time the applicant answers affirma-
tively to question #4 and there has
been no documented evidence of
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relapse or actual/potential risk to the
public, the application may be
cleared at the staff level.

e Applications are evaluated individually,
and dependent on the documentation
received and DAC recommendations if
required.

5.) Do you currently have a medical
or psychiatric/mental health condition
which in any way impairs or limits
your ability to practice the full scope
of nursing?

e If you answer affirmatively to question
#5, you must provide the following:

- A letter of explanation regarding
your condition, whether temporary
or permanent, including diagnosis,
past hospitalizations, date of last
treatment, current treatment plan,
and how your condition may inter-
fere with your ability to practice the
full scope of nursing safely; and

- Documentation from treating practi-
tioner regarding the diagnosis, (Axis
-V for

medications, current status and

psychiatric diagnosis),

treatment plan, the extent of condi-
tion, and statement regarding your
ability to carry out nursing duties
reliably and with good judgment.

e [f you answer affirmatively to question
#5, the following criteria are followed:

- If no permanent practice limitations
are identified, a license is issued. A
statement is sent to the applicant
that gives explicit responsibility to
the applicant for safe practice
including the direction to report to
the Board any permanent exacerba-
tions of the condition.

- Psychiatric/mental health or medical
conditions that are situational in
nature do not interfere with issuing
a license/certificate.

- All conditions are evaluated based
on the essential eligibility require-
ments for the practice of the full
scope of nursing. Inability to com-
ply with essential eligibility require-

ments may require an evaluation by
Board staff or the Disability
Advisory Committee.
Recommendations regarding the
applicant’s potential for practicing
safely will be taken before the Board
for disposition.

- If there are permanent limitations
that prevent the applicant from
practicing the full scope of nursing
identified by the applicant and con-
firmed by a treating practitioner, the
application is taken to the Board for
disposition.

Renewal Applications

The criteria for processing affirmative
answers on a renewal application of a cur-
rent license/certificate holder closely fol-
lows that for initial applications, although
the difference is that the nurse/CNA has a
property right to the license/certificate to
practice. If you answer “Yes” to either
question number 1 or 2 concerning disci-
plinary action in another state or a crimi-
nal convictions, your license/certificate
may be renewed for six months under a
temporary license/certificate. When you
have submitted all the required informa-
tion and that information has been evalu-
ated based on the legal requirements for
full licensure/certification, you may be
issued your regular full renewal period
license/certificate. Failure to submit all
required documents within the six-month
temporary renewal period will result in
your temporary license/certificate lapsing
and your inability to continue to practice.

[ssues to consider when you have
answered “yes” to any of the screening
questions on renewal are:

e Any disciplinary action in another
jurisdiction within the last 5 years, or
that includes requirements that have
not been completed, must be presented
to the Board for final disposition.

e When you report that you have been
convicted of a “minor event” in the
previous two years when you renew
your license/certificate and all required
information is received, you will be
required to submit fingerprint cards and

the reports will be forwarded to the
Board office. You will not be renewed
for the full renewal period, but will be
issued a six-month temporary
licensé/certificate until all pertinent
information is received in the Board
office. All information will be reviewed
and your license/certificate will either
be renewed for the full renewal pefiod
or your application may need to go
before the Board for disposition.

® When you report that you have been
convicted of one or more of the 8 pro-
hibitive convictions identified above
on renewal of licensure/certification,
the license/certificate may or may
not be renewed temporarily based on
the nature and seriousness of the
conviction. After receipt of all the
required documentation, including
fingerprint reports, your application
will be presented to the Board for
final disposition.

Affirmative answers for questions 3-5
are evaluated individually once all
information is received.

Your application is valid for 1 year
from the date received by the Board, at
which time it will lapse if it is incom-
plete. Fingerprint reports are valid for 6
months from the date they are received
by the Board.

[t is important that you carefully read
the screening questions and answer
truthfully prior to signing and submitting
your application to the Board. Once the
Board receives the application it cannot
be amended or altered. Answering “no”
to a question when the answer should
have been “Yes” is considered submission
of a fraudulent application and is subject
to disciplinary action by the Board that
may include denial of your application
for licensure/certification. Denial of your
application for licensure/certification is
considered disciplinary action and will be
publicly reported in the Board’s discipli-
nary actions list and to various discipli-
nary databanks.

Be informed and be honest when you
make initial application or apply for
renewal of your license or certificate.
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Montevista Hospital is
an acute in-patient
behavioral health hospital
providing compassionate
in-patient and partial
hospitalization care
for all ages

For more information about
our facility please visit:
www.psysolutions.com

Fax: 702.251.1281
dianna.todd@psysolutions.com

5900 W. Rochelle Ave.
Las Vegas

Montevista Hospital

Redrock Behaviorial
Health Hospital is a 21-
bed hospital designed
to diagnose and treat
the complex problems

of older adults.
For more information about
our facility please visit:

www.psysolutions.com
or call 702.251.1206

Providing Compassionate
In-patient Care

5975 W. Twain Ave.
Las Vegas

Behavioral Health Hospital

Don’t Submit
A Fraudulent
Application!

If you swear you completed
CEs, you must be able to
prove you did if you’re audited

As it states on your renewal applica-
tion, you must keep copies of your con-
tinuing training/education certificates
for four years, in case you are selected
for random audit. If you cannot prove
you met the renewal requirements for
nurses (30 continuing education cred-
its) or CNAs (24 hours of continuing
training/education), your application will
be considered fraudulent and you may be
subject to disciplinary action.

Nourses: the Board is also auditing
for compliance with the one-time
renewal requirement for a four-hour
bioterrorism course. You must keep a
copy of your bioterrorism certificate of
completion indefinitely.

Clark County School District

Las Vegas, Nevada

Minimum Requirements:
BS in Nursing

Current CPR/AED certification
Able to obtain a Nevada license

Seeking
SCHOOL NURSES

CCSDY

CLARK COUNTY

SCHOOL DISTRICT

Excellent Benefit Package
No State, County or City Tax
Mentoring for New Employees

For Inquiries:
702.799.7443

To Apply:

www.ccsd.net/jobs
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Meet the Staff Gail Tryjillo

Gail Trujillo

Gail Trujillo is the Board’s newest
employee. She began work as the
receptionist for the Board’s Reno
office site in late August, 2008.

In between answering telephone
calls, Gail greets and assists people
who walk into the office. She is also
responsible for mailing out both ini-
tial and renewal applications as well

as scanning documents into the

Board’s database.
Gail Trujillo

Gail was born and raised in
Hawthorne, Nevada. She graduated Truckee Meadows Community
from Mineral County High School College. Gail will graduate with an

and then relocated to Reno to attend Associate Degree in December, 2008.

She plans on pursuing a Bachelor’s
degree at the University of Nevada,
Reno upon graduation.

“I am most impressed at how effi-
cient everyone is here. Ideas and
plans are not only thought of, but also
put into action,” Trujillo says.

In her free time, Gail enjoys sports,
whether it’s watching a UNR volley-
ball game or playing basketball at a
neighborhood park.

We welcome Gail as part of the
Board staff team. She has quickly
become an excellent representative of
the Board’s mission to protect the
public and to provide excellent cus-

tomer service.

Law Offices of Tracy L. Singh, LLC

for all Nevada Healthcare Providers

We Handle All Board
Matters With Integrity

Applications/Renewals

Random Audits/Denials
Unprofessional Conduct
Fraud/Falsification of Records
Abuse/Neglect of a Patient
DUI/Chemical Dependency/
Diversion

All forms of Disciplinary Action
Self Reports

Settlement Negotiations
Hearings/Appeals/NDB Disputes
Probation Support & More

Phone: (702) 444-5520 o Fax: (702) 444-5521

Nurse-Attorney

Tracy L. Singh, RN, JD

egas,

Email: tsingh@tlsinghlaw.com ¢ Website: www.tlsinghlaw.com

A\ 4

DESERT CANYON

REHABILITATION HOSPITAL

Currently Accepting Applications for:

Director of Nursing
Current NV RN License,
Prior DON experience required and C.R.R.N. preferred
Admissions Liaison
Current NV RN License,
Prior experience with rehab referral process required

Case Manager
R.N.or MSW

Registered Nurse

NV License required
Licensed Practical Nurse

NV license required

Certified Nursing Assistant
Must have one year acute/rehab hospital experience.

Submit resume to:
Desert Canyon Rehabilitation Hospital

Attn: Tovah D’Ambrosio
9175 W. Oquendo Road Las Vegas, NV 89148
Phone: 702-795-5806 - Fax: 702-795-5828
TDAmbrosio@dcrh.net ~ M/F/V/D/ EOE

PLEASE vISIT www.DCRH.net
FOR MORE INFORMATION

Nevada State Board of Nursing 1 Toll-Free 1-888-590-6726 1 www.nursingboard.state.nv.us
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One of the most common inquiries the Board receives from nurses and
CNAs is “what is my PIN number for online renewal?” In the past, this num-
ber has been a randomly generated number and changed every renewal
cycle. The Board’s online renewal system has been revised and until further
notice, your PIN is the last 4 digits of your Social Security number (SSN).
Nurses who hold an APN, CRNA, or EMS certificate will use the last 4 digits
of their SSN to renew all licenses/certificates online; there is no longer a
separate PIN for advanced practice certificates.

A reminder postcard is sent to all renewing nurses and CNAs approximately
two months in advance of your renewal date. With the recent change to the
online renewal system, you won’t need to wait for the postcard in order to
renew your license online! (As a reminder, your license/certificate always
expires on your birthday every other year. Licenses/certificates are generally
valid for two years but your initial renewal period may be different based on
when your license/certificate was issued.)

COMING SOON!!! A new online renewal system is currently being devel-
oped for the Board. In addition to allowing nurses/CNAs to renew online, the
new system will allow people who don’t currently hold a Nevada
license/certificate to apply for one online. The new online system will also
allow nurses/CNAs to select their own PIN. Watch for more information in
early 20009.

Nurses must take
a refresher course

According to NAC 632.192
(4): An applicant for renewal of
a license who has not prac-
ticed nursing during the imme-
diately preceding five-year peri-
od must complete a course or
program approved by the board
if he has otherwise satisfied
the requirements for renewal
set forth in this chapter and
chapter 632 of NRS.

For more information and a
list of approved refresher course
providers, please visit the
Board’s website or call the
Board office.

ABSOLUTE WESTWAYS
MEDICAL NslljpléngLR INTERIM STAFFING
STAFFING | SEoRbn HEALTHGARE | SgrvicEs
2820 West Charleston | 3440 West Cheyenne Ave. 4055 Spencer Street | 4110 Sgutﬂvgﬂaryland
Boulevard Suite 36 North Las Vegas 2770&2:;:9':‘5“%{7 ,;;]p g;kwuy Las Vegas. NV 89119 Las Vegz]; Na\lfy89119
Las Vegas, NV 89102 Nevada 89032 www.nurselsrspeciul.com www.interimhealthcare.com Westwayss%affing.com
(702) 362-0711 | (702) 307-2537 | (702)732-0377 | (702) 368-5633 | (702) 7345800
WESLEY MEDICAL RENOWN
MEDICAL STAFFING I\III?I}-ﬂ:T AL OCngﬂ%%NAL
STAFFING | NETWORKINC. | (it SHEANIHE
2770 South Maryland 6490 S McCarran 1699 South Virginia
Parkway Boulevard # D-133 Reno, NV 89501 Sparks, NV 89431 Street, Suite 202
Las Vegas, NV 89109 Reno, NV 89509 www.statmedicalstaffing.org | www.statmedicalstaffing.ory j@%’;%ifgfg
(702) 731-0063 | (775) 348-5001 | (779) 331-9435 | (770) 331-3435 (775) 982-3030
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BOARD

AUTHORITY
The Nevada State Board of Nursing is a seven-member board appointed by The Board has authority
the governor of Nevada consisting of four registered nurses, one licensed only over its licensees and
practical nurse, one certified nursing assistant, and one consumer member. certificate holders and not
If you wish to contact a Board member, please write ¢/o Nevada State over the facilities in which
Board of Nursing, 5011 Meadowood Mall Way, Suite 300, Reno, NV 89502- these individuals practice.
6547; call 1-888-590-6726; or email nursingboard@nsbn.state.nv.us UL Lt Gl L
Nurse Practice Act (the
NOTE: At press time, the Governor had yet to appoint or re-appoint members law regulating nursing
to replace those whose terms expire October 31, 2008. The most current practice), with funding for
information on members of the Nevada State Board of Nursing is available on all of its activities coming
the Board’s website www.nursingboard.state.nv.us. solely from the fees paid

to the Board by licensees
and certificate holders.
The Board does not have
authority to take action
on issues that are of an
employment nature, or
those that relate to the
nursing profession as a
whole. These matters are
best dealt with by the
state labor commissioner,
nursing associations,

p—

Helen Vos, MS, RN Doreen Begley, MS, RN Betty Carlgren, LPN labor unions, or other
President, RN Member Vice President, RN Member Secretary, LPN Member similar entities.
Term expires 10/31,/2008 Term expires 10/31/2008 Term expires 10/31,/2009

Belen Gabato, MS, RN Sandra Halley Mary Ann Lambert, MSN, RN Carrie McMurray, CNA
RN Member Consumer Member RN Member CNA Member
Term expires 10/31/2011 Term expires 10/31,/2009 Term expires 10/31,/2008 Term expires 10/31,/2011

Nevada State Board of Nursing Toll-Free 1-888-590-6726 www.nursingboard.state.nv.us 25



Mailing List
Northeastern Nevada Rem I nder

Regional Hospital is a You can request

@ beautiful 75-bed facility to be removed
located in Elko, Nevada.
Wonderful people, majestic mountains, clean air and great

The Board sells its mailing lists to
various organizations, based on their

opportunities await you in our growing community. applications. Examples include the
Nevada Nurses Association, which
Registered Nurses needed for FT mails its newsletter RNformation to all
e e . actively licensed Nevada nurses; con-
POSlthﬂS m Med/ Sur g/ Peds, Sur gel'Y tinuing education providers; uniform
PACU. ER and Surgery Circulator. companies; and researchers. If you
’ wish to remove your address from the
Great benefits and relocation. Board's mailing list, you may do so by
making a request in writing.
Call f01" details. Just send an email to the Board,
or mail a signed letter to the Las
Janie Wadford, HRD (775) 748-2004 Vegas office. Please include your full
Human Resources. 2001 Errecart Blvd name, address, and license or certifi-
’ ” cate number. If you choose to remove
Elko, NV 89801, fax (775) 748-2079 your address, you will still receive offi-
or email janie.wadford@LPNT.net cial Board communications such as

this magazine, the NSBN News, but
you will not receive the material sent
by the organizations that purchase the
Equal Opportunity Employer Board’s mailing list.

Visit our website at www.nnrhospital.com
for a complete job posting.

MOVING? CHANGE OF ADDRESS FORM Reach more than

A NAME (LAST, FIRST, MIDDLE) A 34’000 nurses,

Now you can !
change your
address on line!

nursing assistants
and student nurses.

A TYPE OF LICENSE A

A LICENSE NUMBER A

The law requires you to
inform the Board when
you change addresses

A DATE OF BIRTH A

A FORMER ADDRESS A

You’re required by law to
inform the Board, in writing, of
any address change, including a
zZip code change. The easiest

A CITY, STATE, ZIP CODE A 267-295- 1 889

A CURRENT ADDRESS A
and fastest way for you to make
your address change is to go to
the Board’s website and click A CURRENT ADDRESS A

on the Address Change link.
You may also send an email to
nursingboard@nsbn.state.nv.us,
call the Board and request an
address change form, or mail a
signed letter to the Las Vegas
office. Remember to include your
name, license or certificate type
and number, former address,
current address, social security
number, and date of birth.

A CITY, STATE, ZIP CODE A

SDI|

A SIGNATURE A

Mail to: Nevada State Board of Nursing
2500 W. Sahara Ave. #207
Las Vegas, NV 89102-4392
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Disciplinary and Licensure/Certification

Actions taken by the Nevada State Board of Nursing for the
period of July 25, 2008 through September 25, 2008

Please note some disciplinary orders
by the Board may not be effective
yet due to legal notice require-
ments. Please call the Board office
to obtain further information
regarding the effective dates of
these outcomes.

Bailey, Kevin, RN22053: Agreement for
Reprimand, Fine of $200 and classes for vio-
lation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation

of state/federal nursing law/regulation.

Benes, Sharon, RN27362: Agreement for
Reprimand for violation of NRS 632.320 (7)
unprofessional conduct, and NAC 632.890
(20) inaccurate recording, falsifying, (24)
failing to collaborate with health care team,
and (27) customary standards of practice.

Bentley-Wright, Kristi, RN34867:
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (5) controlled substances
and/or alcohol, (7) unprofessional conduct,
and NAC 632.890 (27) customary standards.

Other action may have taken

place between the time the
discipline was imposed and
the time of publication. To
verify licensure or certification
status, please visit our
website or call the Board.

Berlanga, Jose, RN34509: Agreement for
Probation for violation of NRS 632.320 (4)
gross negligence, incompetence, or reckless-
ness, (7) unprofessional conduct, and NAC
632.890 (27) customary standards of practice.

Breese, Tiffany, CNA018200: Order of
Reprimand, Fine of $50, and classes for vio-
lation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Butte, Diane, CNA018160: Denied for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Callum, Calruth, LPN applicant: Denied
for violation of NRS 632.320 (2) criminal
convictions.

Cowans, Livia, LPN applicant: Denied for vio-
lation of NRS 632.320 (2) criminal conviction.

Eckert, Cheryl, RN17321: Agreement for
Reprimand, Fine of $200 and classes for vio-
lation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Farmer, Steven, CNA021509: Revoked for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (28) causing
harm to a patient, and (29) sexual contact
with a patient or client.

Fedrizzi, Kristin, RN39194: Agreement for
Probation for violation of NRS 632.320 (5)
controlled substances and/or alcohol.

Gardner, Leah, RN21437: Agreement for

ABBREVIATIONS
NRS Nevada Revised Statutes
NAC Nevada Administrative Code

Probation for violation of NRS 632.320 (5)
controlled substances and/or alcohol, (7)
unprofessional conduct, (14) failing to com-
ply with Board order, and NAC 632.890 (9)
impaired practice, (10) positive drug screen
on duty, (18) diversion of equipment or
drugs, and (35) failing to comply.

Gonzalez, Lillian, RN40812: Revoked for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (20) inaccurate
recording/falsifying, and (27) customary
standards of practice.

Goodall, Janice, CNA020646: Agreement
for Reprimand, fine of $50 and classes for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Gray, Julie, RN39670: Agreement for Fine
of $50 for violation of NRS 632.320 (7)
unprofessional conduct, and NAC 632.890
(26) violation of state/federal nursing
law/regulation.

Greedy, Carey, RN28227: Agreement for
Fine of $50 for violation of NRS 632.320
(7) unprofessional conduct, and NAC
632.890 (26) violation of state/federal nurs-
ing law/regulation.

Haden, Robert, LPN11102: Agreement for

Reprimand, Fine of $200 and classes for

Nevada State Board of Nursing 1 Toll-Free 1-888-590-6726 1 www.nursingboard.state.nv.us
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violation of NRS 632.320 (7) unprofession-
al conduct, and NAC 632.890 (26) viola-

tion of state/federal nursing law/regulation.

Hall, Lori, RN50507: Probation continues
and should there be any violation the
license is immediately suspended pending
final disposition by the Board of violating
NRS 632.320 (7) unprofessional conduct,
and NAC 632.923 (35) failing to comply.

Higgins, Toniko, CNA applicant: Denied
for violation of NRS 632.320 (1) fraudulent

application, and (2) criminal convictions.

Johnson, Beatriz, RN32341: Agreement
for Fine of $100 and class for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (26) violation of
state/federal nursing law/regulation.

Kamara, Mohamed, RN54830: Order of
Reprimand and class for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (38) professional boundaries.

Kelly, April, CNA017186: Denied for
violation of NRS 632.320 (2) criminal

convictions.

Kidd, Sharon, RN28609: Agreement for
Reprimand, Fine of $200 and classes for vio-
lation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Kolett, Arthur, RN57230: Order of
Reprimand and class for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (27) customary standards of
practice.

The Board encourages you to call
any time you have a question

about the disciplinary process or
what constitutes a violation of the
Nurse Practice Act. Just call the
Board and ask for one of the
nurse investigators or the director
of operations.
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Lawson, Janet, RN25590: Agreement for
Reprimand, Fine of $200 and classes for vio-
lation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Lenzini, Danijela, RN28153: Agreement
for Probation for violation of NRS 632.320
(7) unprofessional conduct, and NAC
632.890 (9) impaired practice.

Leveille, Teresita, RN06061: Agreement
for Fine of $400 for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (36) practicing without an
active license/certificate.

Lewis, Geraldine, RN35085: Agreement
for Reprimand, Fine of $200 and classes for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Linder, Nancy, RN22722: Voluntary
Surrender of License in Lieu of Other
Disciplinary Action for violation of NRS
632.320 (2) criminal conviction, and (5)
controlled substances and/or alcohol.

Maanao, Peter, RN55114: Order of
Probation for violation of NRS 632.320 (2)

criminal convictions.

Marotta, Melody, RN applicant: Denied for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (18) diversion
of equipment or drugs.

McCarthy, David, LPN10600: Order of
Reprimand for violation of NRS 632.320 (7)
unprofessional conduct, and NAC 632.890
(11) positive drug screen as condition of
employment.

McGuinness, Genevieve, RN52296:
Agreement for Probation for violation of
NRS 632.320 (11) falsified information to
obtain controlled substance.

Metcalf, Rebecca, LPN02160: Order of
Reprimand and classes for violation of NRS
632.320 (7) unprofessional conduct, and
NAC 632.890 (27) customary standards of

practice.

Mortensen, Martin, LPN10497:
Agreement for Reprimand for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (27) customary standards.

Moskowitz, Alan, RN48532: Agreement
for Probation for violation of NRS 632.320
(7) unprofessional conduct, and NAC
632.890 (20) inaccurate recording, falsifying,
and (27) customary standards.

Murray, Joseph, RN47074: Agreement for
Probation for violation of NRS 632.320 (5)
controlled substances and/or alcohol, (7)
unprofessional conduct, and NAC 632.890
(9) impaired practice.

Nubel, Aviva, RN applicant: Denied for
violation of NRS 632.320 (12) action in
another state.

Payton, Bettye, CNA001480: Agreement
for Reprimand, Fine of $50 and classes for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Pierobello, Michael, RN48507: Denied for
violations of NRS 632.320 (1) fraudulent

application, and (2) criminal conviction.

Robinson, Kimberly, RN44713: Agreement
for Reprimand for violation of NRS 632.320
(7) unprofessional conduct, and NAC
632.890 (20) inaccurate recording, falsifying.

Rosales, Meredith, LPN12092: Agreement
for Reprimand, Fine of $200 and classes for
violation of NRS 632.320 (7) unprofessional
conduct, and NAC 632.890 (26) violation
of state/federal nursing law/regulation.

Rousseau-Henley, Annette, RN51142:
Agreement for Fine of $400 for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (36) practicing without

an active license/certificate.

Sesay, Alimatu, CNA021956: Agreement
for Probation for violation of NRS 632.320

(7) unprofessional conduct, and NAC
632.890 (33) abuse/neglect of a patient.

Shanahan, Judi, RN applicant: Agreement
for Probation for violation of NRS 632.320

Nevada State Board of Nursing 1 Toll-Free 1-888-590-6726 1 www.nursingboard.state.nv.us



(5) controlled substances and/or alcohol,
and (12) action in another state.

Simmons, Lisa, CNA017672: Agreement
for Reprimand, Fine of $50 and classes for
violation of NRS 632.320 (7) unprofession-
al conduct, and NAC 632.890 (26) viola-

tion of state/federal nursing law/regulation.

Smith, Nancy, LPN08186: Agreement for
Reprimand, fine of $200 and classes for
violation of NRS 632.320 (7) unprofession-
al conduct, and NAC 632.890 (26) viola-
tion of state/federal nursing law/regulation.

Terry, Danielle, CNA applicant: Denied
for violation of NRS 632.320 (1) fraudu-

lent application, and (2) criminal convic-
tions.

Velasquez, Gloria, LPN12804: Voluntary
Surrender of License in Lieu of Other
Disciplinary Action for violation of NRS
632.320 (7) unprofessional conduct, (14)
failing to comply with a Board order, and
NAC 632.890 (27) customary standards,
and (35) failing to comply.

Youngblood, Jodi, CNA022128:
Voluntary Surrender of Certificate in Lieu
of Other Disciplinary Action for violation
of NRS 632.320 (2) criminal conviction,

(14) failing to comply with Board order,
and NAC 632.890 (35) failing to comply.

Zerbe, Barbara, RN47826: Voluntary
Surrender of License in Lieu of Other
Disciplinary Action for violation of NRS
632.320 (5) controlled substances and/or
alcohol, (7) unprofessional conduct, and
NAC 632.890 (18) diversion of equipment
or drugs.

Zichosch, Adrianne, RN51248:
Voluntary Surrender of License in Lieu of
Other Disciplinary Action for violation of
NRS 632.320 (7) unprofessional conduct,
and NAC 632.890 (16) failing to propetly
document controlled substances, and (27)
customary standards of practice.

Citations for Practice Without A
License/Certificate

Harris, Norma

What are common types of
disciplinary actions?

Denial of Application

Reprimand and/or Fine

Probation

Suspension

Voluntary Surrender

Revocation

Visit Our

For

nursing resources
and connections
information for
and about nurses

nurse associations

boards of nursing

www.thinknurse.com

Nevada State Board of Nursing 1 Toll-Free 1-888-590-6726 & www.nursingboard.state.nv.us
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Have a question? Give us a call.

ADMINISTRATION

5011 Meadowood Mall Way, Suite 300, Reno, NV 89502, 888-590-6726
nursingboard@nsbn.state.nv.us

Debra Scott, MSN, RN, APN, FRE, Executive Director
Statewide Liaison and Spokesperson
Organizational and Public Management
Fiscal and Human Resource Management
Legislative and Governmental Relations
APN Advisory Committee Chair
Nursing Practice Advisory Committee Chair

Chris Sansom, BSN, RN, Director of Operations
Program Management
CNA Advisory Committee Chair

Fred Olmstead, General Counsel
Legal Counsel

Dean Estes, Accountant/Technology Officer
Budget, Accounting and Payroll
Technology Support, Programming

Roseann Colosimo, PhD, MSN, RN, Education Consultant
Nursing Education Programs
CNA Training Programs
Continuing Education Programs
Education Advisory Committee Chair
Advanced Practice and International Graduate
Document Analysis

Patty Shutt, LPN, Site Operations Supervisor
Las Vegas Site Supervision
Advanced Practice Certificate Processing

Marianne Kadlic, Executive Assistant
Assistant to the Executive Director
Scheduling
Board Meeting Agenda and Arrangements
Nurse Practice Act Publication

SUPPORT STAFF

Christie Daliposon, Management Assistant
Assistant to the Director of Operations
Discipline Investigative Support
Compliance Support
Board Meeting Preparation
Disability Advisory Committee Scheduling
Nursys Data Entry

Cyndie Souza, Management Assistant
Discipline Investigative Support

Yes Answer and Fraudulent Application Processing
Endorsement Forms

Board Meeting Preparation

Nursys Data Entry

Adela Smith, Management Assistant
Assistant to the Accountant/Technology Officer
Initial and Renewal Applications
Financial File Management
Nursing Personnel Lists

PROGRAM STAFF

5011 Meadowood Mall Way, Suite 300, Reno, NV 89502, 888-590-6726
2500 W. Sahara Ave., Suite 207, Las Vegas, NV 89102, 888-590-6726
nursingboard@nsbn.state.nv.us

Investigations and Monitoring

Linda Aure, BSN, RN-BC, Senior Investigator
Complaint Investigations
Nursing Practice Questions

Amy Clark, BSN, RN, Investigator
Complaint Investigations
Nursing Practice Questions

Lark Muncy, RN, Investigator
Complaint Investigations
Nursing Practice Questions

Kathleen Reynolds, BHS, RN, Compliance Coordinator
Disability Advisory Committee Chair
Disability Advisory Committee Scheduling
Probation and Alternative Program Monitoring
Reinstatement Applications

Marilyn Schmit, RN, Application Coordinator
Application Review
Fraudulent Application Screening

Licensure/Certification

Sarah Bowen, Licensure Specialist
Licensure Eligibility Questions
Endorsement and Examination Applications
Continuing Education Providers

International Nurse Graduates and Licensure Issues

Patty Towler, Senior Certification Specialist
CNA Registry Maintenance
CNA Certification and Renewals
CNA Program and Instructor Approvals

Support

Sherrie Frederick, Fingerprint Specialist
Fingerprint Processing
Fingerprint Report Screening
Fingerprint Capture

Gail Trujillo, Receptionist
Renewal Applications
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications

Michelle Wray, Fingerprint Assistant
Fingerprint Capture
Program Support
Inquiries, Information and Referrals

Ariadna Ramos Zavala, Receptionist
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications
Spanish-Speaking Services for Consumers

Nevada State Board of Nursing 1 Toll-Free 1-888-590-6726 www.nursingboard.state.nv.us
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www.sunrisehealth.jobs

n of Possi

Start everyday with the promise of making a difference for others and even for yourself.
Sunrise Health is comprised of four exceptional hospitals, MountainView, Southern Hills,
Sunrise Hospital and Sunrise Children’s, each quite unique with boundless possibilities.
Whether you are interested in a team-based approach, working in the only accredited chest
pain network in Las Vegas or are excited about a hospital completely wired and developed for
today’s highly technological environment...the choice is yours. We are committed to
excellence in patient care.

Now is a perfect time to consider joining our team. Visit our website to apply online and
discover our trailing spouse program to find a job in the area for your loved ones.

A

SUNRISE HEALTH

SUNRISE | MOUNTAINVIEW | SOUTHERN HILLS | SUNRISE CHILDREN'S

EOE
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MEDICAL UNIFORMS

LA ISLA UNIFORMS
MEDICALUNIFORI:AS 702 734 7070

15% OFF

Only with coupon. Applies to Dickies Medical Uniforms only.
Not applicable towards sale merchandise.
One coupon per customer.  Offer valid from 12/01/08-12/31/08.
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BIGGEST SALE

T HE YEAR
DECEMBER
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