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Tax Credit for Retired Public
Safety Officers

Section 845 of the Federal Pension Protection Act allows for eligible re-
tired public safety officers to exclude up to $3,000 of the taxable income they
receive from PERS based on health insurance premium deductions being
withheld from their monthly PERS checks. Retirement plans like PERS may
elect whether or not to participate in this program. Eligible insurance vendors
must also indicate their willingness to participate in order for the retiree to
claim the exemption.

Retiree and vendor election forms are currently being developed and will
soon be available so that eligible retirees may take advantage of this benefit
starting with the 2007 tax year. m

Hanny
Anniversary
PERS!

< It’s our 60th year serving as
your pension fund! Over the years

we have seen many changes to the
plan, but one thing remains the same:
Our dedication to providing the best
service possible to the participants of
the plan.

DEDICATED TO DELIVERING ACCURATE AND TIMELY SERVICE




2006 Annual Report Summary

Each year the System publishes an annual report, which is submitted to the Governor, members of the Nevada Legisla-
ture, public employers, as well as employee and employer associations. The following is some of the pertinent information
contained in our 2006 annual report. Any member who would like a copy of the report should contact the System.

Member/Retiree Demographics

The annual report shows interesting trends in membership and retirement data, as follows:
Annual Compound

1997 2006 Increase (%)

Active Members 70,726 98,187 3.7%
Public Employer Payroll (millions) $ 2,363.1 $ 4,366.1 7.1
Average Annual Salary:

Regular $31,149 $41,929 34

Police/Fire $43,194 $ 64,250 4.5
Retirees & Survivors 18,777 33,262 6.6
Ratio: Active Members/

Retirees & Survivors 3.8 3.0
Average Annual Retirement Benefit:*

Regular $ 16,788 $ 25,632 4.8

Police/Fire $ 25,548 $ 40,644 53
Total Benefits (millions) $ 300.1 $ 8326 12.1

*Excludes survivors and beneficiaries

In 1997, the System had 3.8 active members for each person drawing a benefit. This ratio decreased to 3.0 active mem-
bers per benefit recipient by 2006. We anticipate that this trend will continue to decrease to about 2.9 active members per
retiree within the next three years.

Principal Participating Employers

The number of participating employers has risen from 138 in 1997 to 163 in 2006, an increase of 18.1%. As the follow-
ing chart shows, the make-up and ranking of our ten largest employers changed slightly from 1997 to 2006.

1997 2006
Clark County School District Clark County School District
State of Nevada State of Nevada
Washoe County School District Clark County
Clark County Washoe County School District
Las Vegas Metropolitan Police Dept. Las Vegas Metropolitan Police Dept.
University Medical Center of So. Nevada University Medical Center of So. Nevada
Washoe County Washoe County
City of Las Vegas City of Las Vegas
University of Nevada Reno University of Nevada Reno
Department of Transportation City of Henderson

The top ten participating employers at June 30, 2006 accounted for 75,680 members, or just over 77%, of the total Sys-
tem membership of 98,187.

Contribution Rate

As of July 1, 2006, contribution rates for regular and police/fire members under the two contribution plans were:

Contribution Rates: 7/1/06
Employer Pay
Regular 19.75%
Police/Fire 32.00%
Emplovee/Employer (Matching Rates)
Regular 10.50%
Police/Fire 16.50%

Contribution rates will remain the same through June 2007 for all members regardless of contribution plan.

I Continued on Page 3




2006 Annual Report Summary (continued)

Investments

The System has a funding objective to provide a total rate of return which exceeds the Consumer Price Index (CPI)
by 4.5% each year over the long-term future. Our investment objective to achieve that funding is to capture market re-
turns for each asset class. For example, regarding domestic common stocks, it is the return of the S & P 500; for U.S.
bonds, the Lehman Aggregate Index; and for real estate, the National Council of Real Estate Investment Fiduciaries
(NCREIF) index. International stocks are measured against the Morgan Stanley Capital International Europe, Australia,
Far East Index, and International Bonds against the Citigroup Non-Dollar Government Bond Index. Total return for the
year was 8.8%.

Financial

During the 2006 fiscal year, the total fund balance changed as follows:

2006 Statement of Changes In Plan Net Assets

($ in millions)

Fund Balance June 30, 2005 $17,747.6
Revenues: Contributions $ 1,084.3
Investments 1,567.3
Other 3.1
Total 2,654.7
Expenses: Benefits 832.6
Refunds 13.9
Administration 8.2
Transfers into PERS from JRS 4.7
Total $ 8594

Excess, Revenues over Expenses 1,795.3
Fund Balance June 30, 2006 $19,542.9

Major Initiatives

Legislation

The Nevada Legislature convenes on a biennial basis in odd-numbered years. During the interim between legislative
sessions, PERS worked with legislative staff on pension-related issues. During fiscal 2006, PERS implemented legisla-
tion from the 2005 legislative session that affected the System, including legislation providing for the inclusion of jus-
tices of the peace and municipal court judges in the Judicial Retirement System on a voluntary, employer by employer
basis. The Retirement Board revised the System’s Official Policies to reflect legislative changes made during the 2005
legislative session.

System Governance

The System increased emphasis on system governance in fiscal 2006. The Retirement Board adopted new charters
for the Board, Board Chair, Board Vice-Chair, and the Executive Officer. In addition to the governance charters, the
Board adopted governance policies in areas including board operations, policy development, strategic planning and
budgeting, monitoring and reporting, education, travel, board self-assessment, and human resources. The Board re-
adopted funding and fiduciary policies. The revised governance documents better define the role of the Retirement
Board and executive management, guide the conduct and decision-making of the Retirement Board, and document and
preserve the System’s policies for current and future board members and executive staff. The Retirement Board also
participated in a formal self-assessment process.

Continued on Page 4
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2006 Annual Report Summary (continued)

Major Initiatives (continued)

Operational Initiatives

Operations of the System are conducted in accor-
dance with the Operational Yearly Plan. This plan is de-
signed to organize all agency functions by department
and to insure that all duties are performed within the fis-
cal year. PERS performance is measured, in part, by total
member and retiree workload. During Fiscal 2006, staff
performed over 99,000 transactions for members and
beneficiaries. Seventy-seven percent of all transactions
were performed within 10 working days of receipt.
When a member request could not be completed within
10 days, a letter was sent to the member explaining the
reasons for the delay. Benefit payments were made to
approximately 30,000 benefit recipients monthly.

In addition to customary workload, several projects
impacting total workload were managed during fiscal
2006. School districts were required by legislation to
purchase one-fifth of a year of service credit for certain
professional employees employed at schools with certain
designations. The System processed more than 6,000 of
these purchases on behalf of the members.

Board policy calls for an examination of manage-
ment’s assertion about the effectiveness of the System’s
internal controls over financial reporting. This examina-
tion must be performed by an independent auditor at least
every 5 years. Per this policy, a comprehensive review of
internal controls throughout the operation was conducted
during fiscal year 2006. While no material deficiencies
were noted, the System is in the process of enhancing
procedures and policies, as suggested as a result of the
review, to further strengthen controls and improve oper-
ating efficiencies.

PERS continued participation in a performance
benchmarking service designed to review the System’s
operational performance in the absence of a competitive
marketplace. The analysis showed that PERS provides a
good level of service at substantially lower administration
costs than other peer retirement systems.

PERS continues to monitor utilization of modifica-
tions to PERS’ retiree re-employment restrictions passed
by the 2001, and extended by, the 2005 Nevada Legisla-

ture. This legislation was designed to assist Nevada pub-
lic employers with re-employment of retirees in areas of
critical labor shortage, but remains on a sunset limitation.
Utilization review and cost will be delivered to the 2009
legislative session for consideration.

Other initiatives included the continuing movement
of employers to web-based reporting for efficiency in
payroll and contribution reporting. This effort continues
into the coming year.

Information Technology

Highlighting technology this fiscal year, the System
continued improvements to the disaster recovery site.
That site is now providing virtual immediate continuity
of services should the main PERS site be damaged. Web
functionality was expanded for our benefit recipient
population. In addition, PERS created its own intranet
that enabled PERS to organize all applications in a com-
mon location improving the efficiency of the users.

PERS remains committed to the integrity of our
member and retiree information. Many security precau-
tions have been implemented over time to insure the pri-
vacy of member records. Each year new testing and rec-
ommendations are implemented to continue our vigilance
in this area. The System made several upgrades to the
security of our information based upon this continual
testing and review by staff and the System’s security con-
sultant.

Strategic Planning

Strategic and tactical planning are key to the success-
ful management of the System. These plans must address
both external and internal elements ranging from finan-
cial market analysis to federal legislative efforts to mem-
ber relations.

PERS’ current strategic plan encompasses issues
such as Social Security reform, system governance, eco-
nomic and actuarial management, staffing, operational
performance benchmarking, pension portability and pres-
ervation of benefits, and plan design. Strategic invest-
ment management includes validating our long-term re-
turn and risk assumptions for our various asset classes.m

PERS Contact Information

=  LosVegas (702) 486-3900
Reno or Carson City  (775) 687-4200
Toll Free 1-866-473-7768

. 693 W. Nye Lane, Carson City, NV 89703
= 5820 S. Eastern Ave., Suite 220, Las Vegas, NV 89119

Www.nvpers.org

/B

FAX

(775) 687-5131
(702) 678-6934
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State Legislation 2007

March 26, 2007

The 2007 session began February 5" and the Retirement System continues to monitor the Bill Draft Request (BDR) list
for potential bills that may affect the Retirement System. The following is a listing of bills and bill draft requests that by
description appear to affect the Retirement System. The status of the bill is included after the description. Once the bill
is presented to the Retirement Board and they adopt a position on the bill that will be posted after the bill status. The full
bill language can be found on the Legislature’s website (www.leg.state.nv.us).

Assembly Bill 85 (BDR #90) — Requested by Assemblywoman Gansert — Makes an appropriation to the Judicial
Retirement fund for the unfunded accrued liability for the members of the Judicial Retirement System.
This bill was introduced on February 9" and was referred to the Assembly Committee on Ways and
Means. The bill was heard on February 23™ and no action was taken by the Committee. The Retirement
Board supports this legislation.

Assembly Bill 167 (BDR #823) — Requested by Assemblyman Settelmeyer — Provides for the biennial transfer
of a portion of the state surplus to the Public Employees’ Retirement Fund and the Fund for the Public
Employees’ Benefits Program. This bill was introduced on February 23" and referred to the Assembly
Committee on Ways and Means. The Retirement Board’s position is neutral on this bill.

Assembly Bill 208 (BDR #674) — Requested by Assemblyman Goedhart — Revises provisions governing the
Transportation Services Authority and the Taxicab Authority. This bill was introduced on February 28"
and referred to the Assembly Committee on Transportation. The Retirement Board is opposed to sections
9 and 16 of this bill.

Assembly Bill 319 (BDR #750) — Requested by the Assembly Committee on Ways and Means — Pledges that
the retirement benefits for certain public employees will not be increased without adequate funding. This
bill was introduced on March 14™ and referred to the Assembly Committee on Ways and Means. A hear-
ing has been scheduled for March 28", The Retirement Board’s position is neutral on this bill.

Assembly Joint Resolution 8 (BDR #1123) — Requested by Assemblyman Settelmeyer — Proposes to amend the
Nevada Constitution to provide for the use of the state budgetary surplus to fund the Public Employees’
Retirement Fund and the Fund for the Public Employees’ Benefits Program. This bill was introduced on
March 15" and referred to the Assembly Committee on Elections, Procedures, Ethics and Constitutional
Amendments. The Retirement Board’s position is neutral on this bill.

Senate Bill 76 (BDR #23) — Requested by Senator Washington — Revises provisions governing the Transporta-
tion Services Authority and the Taxicab Authority. This bill was introduced on February 12™ and re-
ferred to the Senate Committee on Transportation and Homeland Security. The Retirement Board is op-
posed to sections 9 and 16 of this bill.

Senate Bill 156 (BDR #808) — Requested by Senator Matthews — Revises provisions regarding eligibility of
police officers and firefighters to receive disability retirement allowances. This bill was introduced on

Continued on Page 6

2007 Check Mail Dates*
January 26, 2007 May 25, 2007 September 25, 2007
February 23, 2007 June 26, 2007 October 25, 2007
March 27, 2007 July 26, 2007 November 27, 2007
April 25, 2007 August 28, 2007 December 26, 2007

*Remember, with Automatic Deposit your funds will be in your account on the above dates.
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State Legislation 2007 (continued)

February 26" and referred to the Senate Committee on Finance. The Retirement Board is opposed to this
legislation.

Senate Bill 183 (BDR #281) — Requested by PERS — Revises provisions governing administrative positions in
the Public Employees’ Retirement System. This bill was introduced on March 1* and referred to the Sen-
ate Committee on Finance. The bill was heard by Senate Finance on March 19" and passed out of Com-
mittee the same day. The bill was voted on by the Senate on March 21% and passed unanimously. The
bill was transmitted to the Assembly on March 21%. The bill was introduced on March 22™ in the Assem-
bly and referred to the Assembly Committee on Government Affairs. The Retirement Board requested
this bill.

Senate Bill 287 (BDR #976) — Requested by Senator Matthews — Revises the requirements concerning eligibil-
ity to participate in the Public Employees’ Retirement System as a police officer under certain early re-
tirement provisions. This bill was introduced on March 15™ and referred to the Senate Committee on Fi-
nance. The Retirement Board is opposed to this legislation.

BDR #160 — Requested by Assemblywoman McClain — Makes various changes concerning Public Employees’
Retirement System.

BDR #327 — Requested by the Nevada Sheriff’s and Chief’s Association — Revises provisions governing retire-
ment compensation of elected officers to credit prior PERS service.

BDR #1074 — Requested by Senate Minority Leader — Revises provisions governing the Public Employees’ Re-
tirement System.

BDR #1123 — Requested by Assemblyman Settelmeyer — Proposes to amend the Nevada Constitution concern-
ing the Public Employees’ Retirement System. m

This publication is intended to provide general information. If there is any conflict between this information and Nevada
laws or PERS policies, the laws and policies will supersede this information.

Retiree News is a quarterly newsletter for retired members and benefit recipients of the Public Employees’ Retirement Sys-
tem of Nevada. Comments or suggestions may be directed to: PERS, Newsletter, 693 W. Nye Lane, Carson City, Nevada 89703

NV PERS UPSrSJ;)t. Sttd
Lane .S. Postage
693 W. Nye 9703 PAID

Carson City, sz 00 Carson City, NV
(775) 687- Permit No. 15

We’re on the Web!

www.nvpers.org





<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



